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HIa {91 A §=3 T
(S R fer)

EIPG Rl

7% faoelt, 2 3, 2017
qrHL@. 988(3N).— FAIT HAIEE, [CLA RN, AW fUar v aqaam™ e
srferfeae, 2007 (2007 FT 29) = 9T 26 T ST-GTT (1) FRT TEcd AFH(AAT FHT TART Fd g,
FATEAE % Jd ATHIGT F TCT TR Ge1, el Taer, 2017 & o ot ok
FATAT &, AATC-
1. Gfereg s, e s ww,- (1) = iRt @ wferg am aedi stenfdy seem, s
29T, 2017 F qR=aH g
(2) T TSET SRR AT, ST T<9T 0 A1 gl
(3) T TSTYF § WARTH T AT T T givll
2. 9iATHTd- (1) 39 IR |, S 9% g1 F T7AT Tuferd 7 2i-
(F)  atafaEm § e srEreny, FE e S sEeTT qeern e,
2007 (2009 =T 27) A3 g;
(@) O dvam ¥ gag § carfaeiRan, catdeRat” o) CHer "Wee i
TEATA o TTTERTLY, STFErshTe i< Hahrr gaed Aty 2;
(M A T EEATH AT ATHF a1 AT &

4711 GI/2017 )
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(2)

(@) “fAwi s g atata & o= e 12 % s afsq g 6 Rt
AT HHH AT A foa

(F) “IRuE & FgEIE A g qied g
(@) FE " AT Y AuEE aid & qefves e (S s,
SEET AT(e) & 91 gU Heqre i b drerfirer zahre afoda ;

@) “fFawr ¥ argrera: B Efore FEr ar g 3 w5+t datoer Grarera
(ST, AT i) § o gu T Y ArE SreAfork TeRre S €

@  “fac wtafa F aff{mw 10 % st i qeam 6t faeg afqfa st 2;

()  “TAETT AT FE F @ ", ST T AT AT " A gl TREEE 20 F o,
ToTRRATS, AT a1 7 % @ & &9 § FgFa st afam g;

() “FTHERH” H HEATT FT FHls QAR FTAHRT ATHUT
() e g efaEy F seie aeTe T R et g
(3) AT F T AREATET § SUTaE AT AT )

I o=t e T, T T e e afverhi A8 £, i it § il
5 75 o 27 < 3 e & 3

TTTErT - HEAT & fAeforterd STieawTrT g, o9

iv.

AT &S, S sfefaTe v g 11 % st wied B s
e, st sferfaas & g 14 F st wisq i s

faeq wfafa, ST aRae 10 & st wfsa K sw; s

fRor s = afafa, St afefqaw 12 % st i it <o

Tt AN 3R 3T fAAeA- (1) T F wAfAfet v am Ffdse a1 Fatfa #09 F o
gHaTE Ml &l 39 e o, FSEet UH =07 Tereee g1 ST R0 0 gf, a7 |9varg
T tere i gt F ofiae ver w9 F forw seek g st TR s

(2)

©)

()

FTE T sawfena At 37 aR=aw (1) F oiefiq AT THRam 1 =T gu w3y
ST

TS ATYTLOT: T FAST a9 o SILTT AL J1L AT FH

TS 6 ATIAIT TEAeT FIT AT AT TFULM | AT (a0 F e T AT A1 & 9 F
A AT G e TEATAEAT 9T FATT SATU |

1S ¥ srferrer ¥ o T wE aEet & Sn:
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(7)

(8)

(9)

(10)

(11)

(12)
(13)

(14)

(15)

g ATS Ao TRT § STATT F FILT TR AT & qT a8 ANTHT TeaTg
¥ 3T fom, St g i SHY T 97 AT U e RN, 9HE AT w9 u%, 9T HeTe
FFLTT L, O AT T U Freft sAfererer # worqfd, stferere gomu s+ & forw
AT THT | e " ok HIae Al grdl g af SUredd Jaed & Tl gl

e & sAtegraeEr # A= T gt geq srewer wfga sufRuq ge=ai & agaq
rfRtesa v SToar i =t 7 @@ &7 F fFariorag g1 Srd 8 a7 stexer [ 7a
TEATTI

e, Tfa IUTEAT § AT, ATS 6 Tcd T SATTALT 0l TETEAAT HT:

T AL AT AARATT H, ITRAT FZET ATAAIT T AT FA 5 (10
YT | H UF GET F] T F|

ST AfeaerT i o g=aT, TR g1 Tod® 938 Fl, IHH AT FT €I,
AR 3T T8 A Fd gu Afdeed it aE d FH F FH dgg foF @, 9t

ST,

] AT, AATALTS el I A= Fedd & o sreq =1 9% 91 &7 9w
ST T AT TR

AT & AT & HEATAT H TAT ATHIATGIT TdH TG&T o Id 9T, TEAT q1aEed i ST
TRIAT GStiehd ST GTT AT S-He STIaT e ZIT AT ST Hohdit 3 38 Th1e Asi
TS TAAT AT 39 THT GHIF T F TG (AT TAT THAT ST SrEawT =47 ST &
AT FAHT | Taed il T el

FIHLAT AT | FH F FH 29 [ad TF THT TEEIT FT TS FIT TATTAT il
STt

FEAT # T 72 &1 qeiod #3 % o yeaE gEar afgae| § #5 § #5 UF
qodTg I3 Ff A9 o 9] Tg o S A2,

Tvq et U et W %, R o awess gt g T8 g 8, At
TR0 ST T ST T qhT

ToRaT F T ToAT F Haw § srewey & At sifaw gl

TIE F AT H FAATEr F FAged e FIRT AR 6T 0T 37 qea &
SufRera a1 F T+t gaeat i aR=Te B SITu s SRy yeartad R Seee
AT qftaaeor & o0 91 % R Ao § I AT 10 [T Fwrdged] il
qfte 3T orea@ T FEATeAia (hU ST o T99Tq Il FH1aged T § ArHfertad
[ERISI

FTAG [EAF Fl HATAT AT & I THT 0T 9 qE A TRUG % G241 %
fALTeT % forw gaT 7@t ST

i T FT AT G8ET 918 T JqIRATT ST & 947 e d9 sAfeaerd §
IUFEAT BT | ATEA TZAT g Al a8 qIS T TaeT Ag1 LTl
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(16) faca & gatag #rs fAwx 9IS F Twer 99 T TET AT o9 q6 39 9 facq afafa
F A= 7 T o = g

(17) =1z vEr T, 59 ax AEior &) 9969 9@ g 929 BEr BT S 9rfey,
IS F THE qF 6 dal L@ ST TG TF 6 I 9T d18 H TG ATHEA
SATHATeA e o TLAT I &Y Hahw qiota g fa=m 9 w2 foram 3w 2n

N Y arfaaai- srfafaem i ey 13 i s7-amr (1) F srefi= swafa afFaat & st
TS * AeAfertaa & o For gm:-

eI H Tohelt o7 it 970 95T &1 ST FEAT, T AT e AT Tatad Her,
THI-HHT T FATEIE 0l Td ATATA & TRATH F914T, Ivg STATLT AT Tg FHIAT:
i A0 affaaw, A aREEA § SISt ST A1 ITH GLAqTAT FAA FeATeAed
FEALT F T AL Z; A

T it faeq wtafa o e i fBrerfer av asft o Gl steamaent &1 39 od &

TN FATIT ST, U T e AT ST 56 vAET a9 S, Suiaid 6}

AT 3T ST srterfe=m o (3m) aRfa=eT o Soor=d | 981 g

IS & ATQEMT KT ATATHTA- TS F TT aen 7 AfFe=at #1 =0 [faq ar grr wiesa
e g stfemrio BT smoem Ao $t safata § $= af=a a7 G =&
TEATEAT G SATETSIHTIONT 36T ST

frme- (1) frae, st w4t sraeas 21, gare STt g JremorT: U FeET a9 G 11
EIGERE R ECIE il

(2) e ¥ srfaas fBee F deger grar a7 a1 o e F AT e F Uk e i

A HIEAT G ZEATeA i SAETUET I AT SITUAT|
(3)  SAeUAT ATAAT, FAGHT 0l Fael 39 #al 9T, Foreh o sreaver <1 12 8, fo=m-

fTmel v forg e sfgee gem eie Sar amaedsd w9 ° Feeas g
rreTsTs aE 3 0T I AT T JTUAT

(4)  Tes Fo et & us-fagrs @eeat ¥ ffae & sfdeee St qorgfd grf
(5)  TRaerH, BT & woas srferaer fi sreerar Fam:

g Faas & squitata #, 37 e steaerdr 3 6w Faas qoar 39
e, AT At sateata 5, ST e stegear Fa o e T 37 M,
AT AT Sqaiefa § IURIT SUcsaqw =T ATeaer hi TeTeqar H|
(6)  FEAGHT F AT TIF At H e g=ar sfeaed & 7 § 7 UH aedig 14
e % qaeai ®1 FA-af=d g TR i STl

Tiq R &7 werer Feft U we v, S g aers e a8 4 e g,
afeatard F3 % foT STama w7 Tl
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(7)

(8)
(9)

(10)

(v)

(vi)

(vii)

(vii

ST IR (6) & Iuaet § T ara & gra gu oft, Meerd, oy amet w fEr
T & [T STeqe=T U2 fiee &1 A0S 9T STieered ot Tl
TeRAT o THT T9AT o Heel | f¥ee F yeger 71 AHorr sifaw grem
e & srfarere Y FTIATRAT & FrAgcd, qeATorn HhTT (eATOTF) srexrer o qwrHel &
F A= FIT TATC TRU STUI 37 AT | Iutead e & asft gaedt 1 af=rtea
e ST

g I e U 9R=E@ & 809 I7 9d a9 & Bal & afaga
THEAAT g AT VAT Fls Haged TATd qgl AT SITUIT|
FTHFC THATAT GTel, < Fe g, % arer B & AErHT stferaerd § it %
T @ SO T wEgcdl A qfte i ffe & sreaer gy gEaraa Ry S &
AT AT FTAGed Teah H ATH{CTEd (AT SITUIT, ST FATAT F0T 6 ST THT
a9 92 fie & Feedi, a1 ofiw afiug & e & forw gt w2

e it arfaa: stfarfaaw & sust & sefiw wga gu, fee i fatafa afEFaat gi-

s ATt i i & oI I aTaTe steaaa i gq A=t i aree feawo
EIRERECIE (R I EE e

THEATAT o HATAT 6 (10 SHATEATT FZAT, TLEATSAT, STAEHAT, ORI a0l AT
FEAT ST AT | Fateara o faw;

TEEATST o IO =TT e AT UHT el o forw afafaa am stteanrteat i [l
AT S =T, v qom sr=r qreafir fEferseqratt ar Surfas T Y& a7 s
Tl F HATAT TS il RRITLL FHEAT,

FamT a1 FROF w T "qag gt A a7 AR w8 o germe &
ramTt = F3f & o gemger atmtaar a7 s atufaat a7 40 & [
AT,

g fafafdse qur gyt deftes fFwat v, St fee g B o afafy i
fdee fhu ST, |eTg a9 & o e % e, 96 & o Tt 3 9T '
ferora=t & & wtataat A w,

A= @I 3fiT #%l ¥ T qATghy Aifadl ST 3Tl Faust g7 o=
AT T FArTert 9% B=T weAT a97 UHT wars wer (Sed a1 &r fooret
FIAT HEAT 8), ST S AT § a9 qGHEAT 10,

AT a7 FET F RaTeReTT FT Fforh AfadrRT FEAT ST qIHT wars HwiAr
(Frew o =1 Rrerfet et aftafea 2);

HEAT o TEARTAT o 1A T S0 HAT,
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10.

(xiv)

(xv)

eI o 1T ST e Sii¥ Srerfors foame a1 ThamewaTT &7 §aEGT FeAT 3 398
T AT | UH SATHETT AT AT (e AT HATs 92 T HITET,

FEATSAT, TANTLTATSA, TEqHTAT ST AT SIATATHI o6 L0 & oIy ITael FIAT;

TEAT o BTAT 1 HG-TTSHH HITHATAL Tl FTSTHT FAT,

gicahT, B, a5 AT [LERIT TG FIAT 37T UHT AT o STIHAE T [EhTT
AT, ST [TERTT | Hove &l ST,

T AT FTAFHT AT sl 6 Gord AT T HAAT 37 e s a7 39 s i
qHTICT & el | a7 i [HRrel He,
T[S AT 397 % AT 9Tl AT F91 o aTge 2o foreror T & wreq® & 79 &1 WY
4 % forw a1 v Rrprfe} #Ar, &

e & srferare & T 2 sqemaf=s Bt & swag aee T & -
& T &1 ST ATATA ST T I AH T FeAT

e & steger &7 saTa Rafa & afFadl 1 TART BFFRar SET- 7t fee & aeag fr o |
FTE THT sura Rafy sow g1 € §, Smd @ Frar i S sifaa g A 97 vEr
FATE, ST a5 AT THE, FH THIT AT e F 37er ATraer § 38+ AqHGE & oy

I PaTe A

R afafa- (1) s geae % foro us faqa afafa grft, s Aetafe aeet & e
e, AT

()  SITET SIS T SreTe, TaT A,
(i)  fAers, gow g,

(i) TSI RN HEAEl ¥ FagE Hd ardT 94ad gied AT AT A1
faforat sie foeq aoTghTe (AT9a FaTee fAsHTe) AT Ik ATH AT T8,

(v) TS & 9aEdl | § 97e g ATHAGId &l a7iad; 3T
(v) T g, IeT qEeg-aia:

T SULAT & ATdEd Aemed, Haes & wwme ¥ UF d99Eq H TG FHT
ATFYTS qTAT &, TG T T

Tt et st w G o qHET F o e F 99 W@ O ¥ 1@ A
qiafd & THer T@T ST

focq wfefa, Afemmea: arft 91 % sfdeed ¥ @ U a9 § doord: 9 a7
aferaer 3

o gfafa = = gt & faoq afafa & stfeaes & forg ol grmh
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11.

12.

13.

()

(6)

(7)

swemed, facq afffa & sfeaad &r Teqeqar HOm fiT 6l dqureata § Faas
st T sTeTeqar Fa

srferererer Y AT, FTATT H 7t Fr GfEAferd FA o Frigedr i qfte F dae §
FTE & ATAAAT AT AN 7 TIH TRAFAT % I9ae, faeq afafa & sfdaas & daer
H TATHTET AT T ST T T

foreq afafa & s Afgraes & wrdgedi Sl UF I 91 F qHeT TET SATua

e afafy i afai- o afafa i Retated ot giR-

(0

(il

e gy dAR TR T HeuT & aTiiE acte it g sfiY SEreT AT a9 |
=7 FRrRTier 7AT; s

TS &7 AT AT 78 T 29 AT T8 T2 IT T=aT § HEATT il TATAT FLed qTer Tohelt
e e 9% oo+ 3= <A 3% STt fRrnTel AT

fRtor &R gt wfafa- e e & for o fAeio sl s afafa geft, st Reaforfeaa

Faeqi o ey aaft, sreia:-

(2)

3)

()

(i) 9T, T oTege;
(i) T gL g AT Uk e o7 (e a1 3v af=g f 9faa o Hi=
ERC AR

(i)  <TEHY I g ATt UF g1 ;

(v) T 9=, 969 qeeT-ai=d;
(v)  HETETERer, T Y s A gy Ruty uw-meeT; s
(vi) ST =T ST qLHRTL AT T&ATT w13 A % [&fee a1 getaesa sshifaad

gT, Y% H UF qa7- 937 |
fAmTor sie s afata, St a1 sraers g1, ateaas w0, &g aramo: uF a9
H AT I F FH Ag1 gRi
fAmTor ofie see wfafa & srfeae % form Torgia A9 Tt & g
ST =l AT, FIALAT § TET FHl GEATAT FEA 3T HAGedl il T2 & o |
TS srfarererd &1 @] =7 TRt F Sudy, [Autr siv @ afafa F afeaeEt
T H TATATET ATHA [T SO

i i doe a9Wfa F gF dfgEeT F Fhga H UF 0 A F qee i
STt

fRefor s s afRfa Fit affaat ik Fa- (1) [t sie 54 wfafa-

() < F At F AT 98 T AEFeTTw TAEAS AqHET AT AT Hil HT &
TEATA THT THE FHTAT T FIeATT9T HIUIAT;
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14.

15.

(2)

)

(i)  EEAT F ATHITET Foic ST & HaL T FAT A FLFAT AT TLeAT |
(STE AT o6 oI STA9dH TATHAE ATHIET ST 50T HSLr af &l orfaq

g,

(i) g g I UF T AT JAT AL AT S AEAT AT AT F AT H
BRGNS R

(v) STl i OO T T IS0 7 o 1Y, FLEAA, AL A THT THL 6
FIT T AR T ITFRAT TATL HLATUIAT| AT o7 Fahe qiAfa o w17,
HLFT 3T STLEAT o ARG 237 Tl SATHIST H|

(v)  TeoITes it aepereht SaTeT e TRl o gt F Efagener, S araeTw
THE ATU, F979 F forT Icawardt gnf;

(Vi)  STEET ShaATl Al Adt e AR i Tiwia F oy ScavErt gRit aur stet
AFTF gI HEATT o Hhrd (AT 3 Fewrer) ger aewe fwrteer fframfr
11 o foro fAer 3= iy o grfT;

(viiy T EST F FANT Agl A ATAT T I TT FLA AT ShaT 6 G AT A<
TraTat 7 T FA A¥ orfer g

7f, fAmtor i o= 7oy F srexer ft T § Frs UHT saTa Rofy s ST e g,
Sae Ta wreaTs 3T ST safera § a7 ag UHT wars S oY [Hir ofiT §a6
AIATT TAT SIS T I 3T ATerTeT | IHhT RITE =M

Rt sfiw g afafy o5 Fox #7 FagT siw U st &1 s7nr ofF wGf S
THT-T0T 97 7€ gTa0 /i9Y 70

TEET, ATET 1S T erfaaai- srfafaaw & s Swafaa afFaat F sfafera, arf 9 F
e FI At arfaFaat givi-

(i)

(v)

Fg F9 giAfa i e 92 =99 g afa@aw & Iusyt & qdie 39 9=t ®
qag #, 5 9 a1 gy AyfEaat i ST et €, aq9He & FAad a7 " 39aaY

AT U7 T T2UTE F Y9 aq9 &1 Aad 2 Fir oaf#F g @,

TEAT o e & Eama, FHAT g8 &1 Jireqor & forw =77 sfereror & o e & o
AT AT orfaa TET AR g 9 | qreY ey Sty s, foer s
ATHT HEATH IO T ATHITET AT ST

Tg FAT TLEHRT dl AT T HEAT AT Ha9qF F a=f qa1 raaq wf [eared w4,
fohq a5 U SaeT & e BT a1d & e 2t ST €9 | 951 g o, #iY
AT TTHAT H 396 G Feaahanl i Jqaaeq & fow &t 1€ Frare g a9 &
g=d HE

GEIT o ITTET T & ATAT A= AT =aa a7 2 o[zt & srefi= wfeq a7 e siw
v gTTeraRTat T Mea o 0 a1 o 9o 3T |eAT9 & g WTTerahT<lr a9T arafaal
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16.

17.

F TEET TR0 ST It qiufaat & sAfgaa«i § g gm & o aur-a9y o 9
ZTT TRt am=T e, &fFeh wear e a= e fore geham g

foramr &R Fe- Heame A AT i ¥ U ATt |, 97 9 g fAee f A 9w,
THI-HHT U2, TS ITST & HIqY AqHITET Y, HI1ST 7 ST

e T SEeht erfaaai- (1) Team &1 Ao, TeTeaer g, |SiaaT A uw, 39+ g0
T &t T FIST-ag-aa At & Freerier o2 A BT sroam afog #7 steer zae
T ZIM 3T Ioaa< forear fFamr &1 af== a1 ST IafAier s9HT 9aeq g, 9
AT, TCET T FALCLT & 6 AT L@ ATl I (A= i

(2)

()

(4)

()

(6)

(7)

(8)

e, o= au & sEter & forw g T ST s seET & | fAfAfase ar=w
¥ were 97 R F &= ¥ fFu o a9y g@fEer F [Egat o a4qt g artea
LR

fafafdte s forg a9 U a5te Suest * T Ted gu, e uHr e &
AT ST STEATILN H SATEHRTAT bl ST, 2T IIA il sl Lriokd L@

e, goa® wg & o F5 avan § @F9mr & wqE & oo Gffds @fwr aF
Aradt aste =aa Fa gu fafee w3t & gau & [fe &1 [ w1 & af=F
TET:

i U AT § ammdy At #, aete § wrE gl s wrE a1l siaafoad
Tal H:

T 7E S o T e AT aemefier s e f smoim)

e, U srqaei & ST 99I-997 9 de g7 (60 10 J6i1 B g0 39 g9
®qU FT HHT TF F AAEgNT THETT F T T=418 gAT ®IT HiT HHAT TF
AT Ze-%e AT TILFT g & FIEU @Is ge AT AT & FANT g arell WL il
FECA o SAAGAT ToF Tl ATTATET Fee =hl eTferd L

e, UH S ITERL AT 9Tl aeqell &I, ST 939 gy =0 4o & oy
Tfea it = Rl |fAfT g g5 fF ST, g6 & a9 § T afoemseae
T, I HET T, ST T87-997 9T aegra AfRfesa & smo, gee 3= i afE
T

fAger, STt ag MgfEa wfawrd §, ==+ atata & et a2 = sfeaf==s a7 ==
afefaei & Suag grer saH Afga afFaat & srefita 39 g &t 72 FEfeaat & 9at
% Hae H, FATH AqTAE § IoAaY HH I¥ AT TRIETT F W aaq &6, g
T AqTg g T1 | SATee dqatradar, Mad Fed i erfed L@l

2o, UF av ¥ s=fee F forw uE artertas uw, S A g Afesa e s,
HHT-HAT TT AHKEAHRAT F (0 qaq qmamersi § Aeqm" qgrd wHArg
AT SAFTAT AT ThAThT AR AT FAA FHHT BT TS FIA 0l i
T
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18.

(9)

(10)

(11)

(12)

(14)

(19)

(16)

(17)

e, U Aaedi i aat & otefia T@d gu, ST sreareent g AfHAfEse & s,
AT H FHATIT T TTAAVT F TSI AT TTAAT 3 TPhH H SUTEAT g o forT dere
#¥ orfera w@wm|

forr, et s =1 Rt o8y ° e S o seeer aefRmtor G
T, STEATAT STaed &l H[X HLd il 9Tfad L@

i o1 af~a ot F0 § uF 99 F dqtaE A osaty ® O st '
FqITRAT g a1 e Ta-af=a & gl Fcdi &, AT a8 319 87, ATHUZT HiT
FRATT AT HEATH & Tohell Tt T2 AT FHATL il THATAT FT T

g Ife et 0T g |f=a $i aearft squterfa us 919 & (e gl §
qr e, AT S THAAT &, FH30F F TF AT F AT 6l a1 6 (70 Fef q=7 &
FcT ATHIAZIT FA T AHIR AT LA & 1T ST T T
e 37 e & = 7 "@faer F A, e F e o st e o gy
Hfaard =g [faa oRa a1 % g&eq g forfad § Jrfeehd i STus sfiT e %
ATH H ATHTFT Fd gU I SATUIAT q9T UHT o Siaar Haerd g 960+ #i7 &7
o fAoarfea #F sToft g Maerss vt "@feer & orefie et ama & w99 o safaaa
& | AT A5l g
e, geamaat & Auet squteafd & S [T ®9 § 39 [eas 7 91 39t
Futeata § IUEAT FHT TETEAT T SASSAH ATATHT H & Teh hl HHATGRT HT ATAT
AT, ATREHAFRAT AT = fheat ITAR % forw st /531 o &1 97 39 [ &=t
I gEATEAT AT Tiagearerea & foru forfera® arfarga s aem)
fAgere, Tafeasa | UHT Afafaat, ST a8 €919 & Fcdi ® qar6d & § 979 5
oo aef=r ww=r, Ifed wT qem)
AL 3 I& I IFNT Jog AT AT 7 77 Tt shreor 7 g2 Fonett Rfa S g &
T TeqeT F AT srqurefa, ST a1 et ov T RO | 39E FAl & Fagd H
FHT ZI AT T H [Haereh, ATATATH 6 a=T 16 F refie sreqeq it TR T FeAl
FT (Aaga FT T

fAgere, sfaf@aw v aRfF=ET % sraw o a9 AR i 1 adr BT g+,

TTTETT AT Ica¥aldcd & e & AqHET F HeITF & Td AT AThereafos a7
AT FHATGE o ] TATAST HT T

e & forg srqemaiaes i qF9T-99T 9% T FRITRET J60T, e I29T &
QT TS gTT 9 ht SATUAA

ST ARer- (1) 37 Mo it At a1 g versdl sty waor it 9=t & aRfHaw
23(5)(F) F Tga iea === arafa i fBrerien o i st

(2)

et gl arifes w7 & AT ad it safar oo £ sroft s £ Rrerfrer =
T 1T, T 97 U 99 & forw faeartaa v ST e
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19.

20.

©)

(4)
()

37 e, =T (@) § [AfAfase am&T § e 3 37 [Aeasd & T gu qar
TferaT % et ST orat g o gl
37 fAgere, Heame & ek % g 9¥ R & e Ao &t a9y erfaaat weem

37 e, qeafors s TermataT FAl TuT I=aq [T T SAqHeTT & o7 FeATAi
e TAT TR STFAT $fT 7 FHATRAT A1 fF §0F F970 v | [
FT FZTIACT FHT

GHTATETL- (1) TEIT, g T ATH THRTATETLAAT TATAT Al R

(2)
3)

(4)
()

fAgere, sreaer, ot TS T CAAT & ST GRTTTEAT 0l AT Ham

THRTATEAET I TS T &7 TUI o (o0 T T (Sreehl U a9 i< & forw faeqrea
[ER RS e

A MY AT AT AT, HRTATETET g o TolT a1 gl

HRTILTEAT % dTe Fod ATGAT T H W0 60 T 2

TT a7 Fg F THE- (1) 999 T TA4F TN a1 FF U W TATH g i
e 5T 39 9T A7 % % S=T Y dggad sl | | 99 AT SITus:

(2)

)

(4)

()

(6)

(7)

g Afe et fOramT o1 #g # #E a=d A1 9ggFd A= dgl g dl Heed 59
FramT a1 % F Gt ggrs = & @9 a1 7% F TE § w9 H [AgE a7
AT

T A7 o &1 TH@ o797 I8 1 &7 a9 Al S(ate & [ofT aried Ham:

TG AT TG AT AT FHTTCT o AT a8 AT Jcadad| (Mg ad d 98 I a7
&

i g 37 T #rE safaa Pl frammar Fg 1 avmare fiT ad & stfers i safar %
fore s 7EY 2N 9@ 9% a2 &9 & F9 Fdy wafy F o faw w7 & Ry T
[ERIRRIRL

aer =g AT 7wt i sraty & forw Bt AT 7 st w9 T o JeR
77 T ere AT F SufReers o Gt s & T & v T '

T &1 i, e % Aremer (T siw srefterr & srefier wga gu foramT & |
1 o oI Icavar et grm

9T #7 T 77 T@d & o Fided g7 g g [ ST & ISR & Y
fAeers & A= Meorg@® an] fohu o7 T €1 98 UH 3177 Fdedl 7 ITee e S
IEET 9T AT T A9 oy S

ST 9T 97 ¥ F @ * 9% 7 [gET 990 g a9 Meed =9 e fgE g+
0w F w9 # FgFa 60 ST arer 9 SAFE it THAT E0Ed BT S
HTLTIOTA: TTATAT TATHE SATFTAT H & FAHTIHH G176 A1 HT FaT BT

ST FHHT FHHT & Hgid & FA=terq gMT Tearad af ad Ul =i s oege,
TET TS & TA STIHIET § ST J@ag (0 ST aTel HI0 § il ST a7 fiee $iw
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21.

22.

23.

IE % AR TfArere™t § e & Feon a2 e e O &1 R ot G

ST

FA-af=a:- (1) FA-ai=a, St a7 @fEEr e o o= a9 & @t & G Hra

srater % forg e grem

(2) Foa-afua a1, e o U= o afufaat F Sms o a8 =@ e 19 #39 #i7
=T g sraferd foRaT ST e, |afea & 9§ w1 w4

(3) TS EIT TT6d AU GIRT U a9 st HaT T &I I T dod 6 (Aoqrae i FHiear
#Y JATT

FHATL GaI T AHRLON- (1) STHEAF 0T F Haed FHATRAL 6 ATHA & HGTT, T F

FHATRER Mferfaa =1 & aufied gi -

(0

(i)

(i)

SrerforR =T 9 @ fARee, ST s, s, AagaE o=, 9grae
AT A UH F+ AT IF ST FHT-THT I ST STRATREAT fa=re forer
T et aieug g Afeed e S0 e a1 T STy |70

THATHT FHAT : TG AT AR Fies Famfaes steerd, Jsmfas

Fefterh SSAge, IRss FEAUTEF TSHHAIL, FAUAF S HAIL, FHAS

L AN anN LI AN enN oo oo
AU, Hglden oolllddy, deodlal <dgldsh, Fig  aEAT dold,

THRATAAT, AT FT TEEF, FF AgAF NS  TANATAT  TEIIF,
TARTETAT TETAF U T TheA ol FHATT g3 oieg o SRl f&asme
e ST srqEen 9Rug g aRE-g9y 9 AfHiead e 9 siw arE gnr
SFOATAT ST

TYATEMF X 7T FHATY 4% T G049, IT T q=d AT GgEF T
i, EaRaTeTs 9gras [FaRdATee, e THuud JfaF, afkes
AferaTy, AT AT, ats dgras, aga® oTdies, afes Jamd,
JamaTd, afivss sefters, swerfertes, afvss swyfefus, afa, afess gt
FTHIHEE, S AT, GgAF FHANT g AT 77 UH JATHEF i

a7 FHAT 92 g Tedt srenfRefy e forar siw e afog g
Tu-guy ¥ fEfAte=a B ST eie 91 g1 9= Sl

(2)  aeAToF FHATER % & H G FAIE Fad STIER1T TF g
gk (1) g % ug srfae wedtT Faw 9% s gy s« S

g eers a1 37 e & 92 ¥ 9= uat & forg "reft weli a1 Teta arer 9a@t &
A= AT AT [THT F AT R
(2) ORI FT AEAT Hx T TR 6 HAAT F T g
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(3)  Hea H Fglad & waSEt & o 9Rug gy S Hfed A1 FRiT aE & FHATA T
9% AN I, AR g

(4)  HEATH & FHATEE! | | @509 g7 A1 Tt T e & AT 9]t & (FfeET
YT U< It 7 f9=) 9 % forw === gfafa &1 v O 9 o g g9
o FATe, S=9a AT ATeATHa (T s, 1 9t a1 a1 g1 a9d-99%
T FeATN 51T AfersRtara &y Su, e faaT St

(5)  HEATH % FHATGET # & TASTIT g AT T=ATd gTET HEATH F T It &1 (HfaaT
A 7 f4=) w2 F oo == afufeat &1 At S 9 o G s,
AT -

(F)  dfers FH=ThaE fr Fghe & sgar i av e s a9 (Reas &
BIETT) T Tt st <) | fAfAfdse sqame grft s g #3=rdh 93
(Mo &7 gredy) & FgfEa & oo femer &= arer =999 qE i #@
AeaterferT aee emfae i, st -

1. A= = 3 Feew - qeTeT
FATEAE T AT FEfrt - T
TS F T A Feroar oed = - ey
farerost g fohg &1 & gaeT ¥t
4, FEIE F e & e w1 uw Faus - e
GIGIEER
5. Hag 9w T e (e R U - qeeT
for= = form)
(@) TR aaT o o = At e e gt -
_ feer® a7 37 Ao - T
2. HEATT | FT8Y 1 UF (a9ras - qaeT
A\a gEtgd TEe wEeT #7 oAm - qaeT
Aot
Hag o =1 yqE - qaeT
5, kNIl TTET
) SrerHﬁ?FSﬁTsi-lﬂmqw%Hﬂl{laci%ﬁrqwaﬁﬁﬁﬁrw@ﬁ
1. e a7 37 Ao FeTer
2. HEATT | T8 & U faems - T
3. qEe H9rg_ e ®5ATeT #T AT - ey
Aot
4. F Al - SE]
() SUTS FeTHTAF 3T TLATTF TAT ITH FUL & AdHIE AT AT T597 Tl 6
forw =g+ afafa Ay gl

1 CECER LB RECIED - FeTeT
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(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)
(16)

(17)

HEITT | AT HT UF 390w - Ty
3 q\E HETgd e @ e T oA - aaeT

Aot

TS T ATHIAR AT - qaeT

5. T q=a - a3
T =9+, Tt =" A7 q9qeT 9% & forw 36T STar g a1 a1 999 aiufd & 9857 5
&7 # et safaa &1, 98 FEfer FO 6T g a3 9867 & €9 § 9N qal
T

STEl ®e T8 HiGaT AT 9% IT SHAT FRT AT M1 ¢ dgf dre UHl dad 949
afafa St s Arer i aifRafaat & srfera gr, tea w2 g

STgt et 98 &1 "o & geedl § § Wi g0 AT STl ®9 § 9 99§
afere Fir wafer F forw 9w W 8 98t 39 o ahErar a=t R S steareent g
e & smot

= aRfaawl ®§ Bt T F g gu oo, are foemr (Remn) a1 Fw G oA
FATTITFRAT # Torw IT=ra ey Frerer AT A T@w aTer st it g we &r
QT <@

7% 98 &1 &S99 g7 90 AT A7 Fof Ai=a 9 & Faee 7 |t & |y
FT TAT I 3T AATAF ATSAT AT FT 7T AT 6 TF9 % e gr-ae
gtufa e @ fAfAfase arta % fiaw srog Gt srasdt w7 Sqaeqor 3
ATATRTT o GHT 94 TG TF FAT v f7i & ST qreArewie & o gamw 1u 8
TTAFT ol TEEAT I, TTT AFATIIT T ATEATERTE oW1 3 FAT(erh ITLAT Av A
Fr fFfar o fRrTer T STresrTT 1 ST HTEd & o wai

FAT AT T [RIRTIST ATATERTE it a1 | UF a9 #hi 3ty & forw fafemmer it
e 7fe fEerfel et #or & "e| I T SIqHiad dgl @ Sar g ar
AT sreer frerfert F sIAET % 9997 UF a9 &f 3% Tare & Hia¥ St Tai
TR0 ST € AT RreTiel |\ g1 STusft S 937 BEa ST BT S

et == |afafa &1 F w1 77 TR Fae =39 qtafa & et gee a1 geeai it
AT o SATETT IT J9ATA Al il SATUIT|

ST T o = IRl & AT T AT SuEd F AT U 99 9@ RET 9' 9w

e % forg Rrereel w3 % Jaee & o teq #it 72 =3 atafa 39 92 & e
H o oAt 7 g 59w 9 (g o ST qe S vt

AT | i 2 et At 9 % ot stfteaes o 3|t R i ST

gAfema gica swfa (Ta1.91) & otefT Tt % g arr FHAAT % e et
Tt a7 3w & forw frerfer fre s & oF fart s affat g
[EEURSRESSILLT!
ot efa afafaat B J&1e gt -

1 fer® a1 37 Ao - FeqeT

2. Heg AT #1 yE - Ty




[9r [1-Bvg 3(i)] YRA T TSI ¢ STHIERT 15

24.

25.

3. v foramT & foremT &1 e - qaeT
4, F A - qTET

STy FU=ATRAT T a1 & gremeer [eagw A 9ad
HEIT o T FHAT Aeterad Meei sl oAt gy arad g -

(0

(il

(i)

(v)

st o IRE=AT & IT=dl & A9 W gu, oA & A q&f uw qet
Rgfaaat s ad $F smater % forg afefter aw fg STosr s afietar sEta qor g
& TATA FHATL, AtT=aHT T TR & ITasi & Tefi= W@ gu 39 71 Al
e 3o AR afdswaw o ST F:3ar §, THIed aF 9" 98 9 9 g & o0
ST T

wiq AT arfeer, dear & Gl FH=y i aREtar i st i T
sratert o forw St ag St gwer, fEearia s & ofa e

srferatyar it g It g ST H%i T TLHIT FET AT & HHATRAT 6 (a8 a9
T g7t & forw fAfAfEse i 5o

HEAT o FHHATL, g TLHT FILT STIHIET % AT haxld TLhE & FHATAT & (0
TAT AT AT o AT Tl o [T gHITL BT

HEATT o FHAT, Faid Ffae gar (R ai==t) F98, 1944 % Sqar 396
T 3T Fedl T ST =AThee 177 =341 it Taqfa * o1 ghare ghn

e & FHATT aR=aw 25 § steafea s fAfae a9t (sm=on) FH=w, 1964
S e fAfarer &ar (asfteon), A= siw srfier) A, 1965 g emfara g
FHATL, AT TLHRTT ZILT AU 75 GO ThI gTT o7 g

TEITT & FHATIAT 6 ATGaA 1 AT & qTa A & forg sqeeEt-v § fafafds
TR 3 AT UF a9 | Fde qI4 912 U BT e

I o FHAT, Hald TR 6 HHATRAT H TIT AqHT el AT AT
(TAETHET) F forg gware g

STahTTore SfT T ST, ST Hald GYEhIY & FHATAL H TAT AT § 6 AET
TETA o U FHATAT 1 Faed (HAT SO

ST FHATRAT & U =R | igar:- FH=Tat & o s |@igar, F6T aean & awwed

T G TS SATUIT 3 ST Toh FHATAT o (70 AT FI2AT a1 T SATAT 8, HEAT
Tt ffae #ar (sr=men) e, 1964 s Sy [t far (arttaor, T siw srfie),
A7, 1965 FT 1A= FHT|
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26.

27.

28.

29.

30.

et FHATRAT T AT & ATETr e s ot

(1)  STeImY FHATRAT & Fa10 47 a5 A=A g0 gl arfesrs & ar A
TR GRT FHATL &l o § UF A7 6 T 92 et ot 997 a9 &
e gt

(2)  TH FHATL T FAT F wv7 Aeyw i ord Uy i S R arfeerd g seE
g o # fafafdse i s

Hfaer 9 Ayfeaat- (1) =7 aRfEgat & BT a9 & g gu off, Tomeas i @ oaqata &

are, faery aifeafaat & qi=r a9 & satae it sty & forw w@faar o G e st @i

T T Tl

(2)  fefeaw F Iuadl F o Td gU aTe Tl At Al Hiaar 9 3T a9 7 A8
it sty & form AR aaaa # T gEa 9= % forg 9y [aee & oadf @
[EREskEakcall

(3) U AEfaaat wA F forU srexer &7 omEE A€ UHT dad F99 AT T TST HAMT
ST Y HTH i gRfRafa § sufera v

o AT % UH e T 7fte F foro o i R £ s
wiasy fAfer o Yo &hd:- Sea9 F FHANT F5T 9a & 95 99 Thig gy ot
2l
TSN~ 39 TIH TRAIHET & @A 3uadl | Bt ama & gra gu ot Jeam &1 #
FHATL TIATRT FT AT IS
() g AT FHATN & a7 79+ i Ffersmr &1 foferd § a 9 779 67 9947 &

& T9ATA AT I8 T T A1 A & 9 Hacd a1, 3
(i)  ag TITHT FHATLT A5l § AT A9 T e &l o § e Ua 716 f g
I % TLAT AT I TATH I Ueh ATH % I dacd g
T UAT TEATT Fae 39 g &1 fSeehr @, et i g
Tl T T 8, TATET g
ot Refa:- (1) FE T 9% 99T F S 99 T H F 7oA TR oft qug ag A
STferERTT 1 forfea § i 719 & ST i TFAT a9 FHI-T0T T e ld qLhE G0 0
FHATRAT & o0 Afeawfaq MeedT s ordl & FAqaTE §aT | Hari=ged gl Tl
(2) gl srfeer &, FdT [t gar (Foe) B9, 1972 % 3969 & I8 9997d
AT cq & & H ATafoar & qd, FHAT ] HaTHged Hied HT ATSRT g

(3) w2 FH=AT, Amfofed adf & wfig wa gu G o afifis a1 amfEs
AT o HTLOT ST TATAT T F IART TAT F AGHT FIAT 8, TAT T AT ar
AT, AT -
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31.

32.

33.

34.

35.

36.

() FHATL, ATAT SATAET TOTESTT AT Itod AT ST THHAT & Tqd FHOT AT
v et ywmores,ua T wfesrd & S sregreen gy AfRfEs

ERL SUU, e d T

(iy == ffercaT FTieRr Rt Mvae 93 & ™0 T THI9S Y&19 #3dT &
AT FHATL IS TogF & Al had UH I8 I ST ITeAsd g (e AT ST T,
E1n8

(i)  FETE RIS, gaTged fif aE § Tge AT FEITAT g1 AT 0l

AFETT: - T 35 ETf F=TE, $eT w6 AR Ao w30r e e
Ror sifiramT frers £t e e

gfaRgfEa- wfafags, dwea § (Feamh ereiaern) Fate & oo age srerfrE

TEATT  FTgT AT TEIT AR eI, Feald TR, T e, gt ar

TATIeTHT ATt § S qfeqs Ty F Iuwy | gitataa g oiv wdf Hewt | Bk

Rered oie aat & e o gu A7 2|

R T - (1) FET o T4F FAART % Fael (MaTe i ST o forT S & 7T

& HIAY UF SATId 9%, T(s ITAsL T T, ATSTed AT T foraH S&E, UHT orat &

T T2 g S HEA & g Aded e grT Afgwiya it Sru, Fame F & e

STt

(2)  wEAE F UH FHART ¥, ot e 39T F o 5w sreteq B T 8, a91-
THT 9T 78 g7 TIT [H99d 3 92 A8 F TATRA i ST

(3)  SATH FIH & ATATIh, T, A= < & TS el 1= |aT o AT, el FH=T |
FTETTAH ATLTT 9T IT THT T2 I ST qHI-T9T I d18 G AT il S0, TG
#Y ST

(4) e, af GeTT F BT | UAT FEAT a9 qHSAAT 2 av FRET TaRT F FHATL il Fl5
FI I SR e faaT ar fomdt 22 9= v B s #7a g qated
T AT AT AT AT HL TR

Qer- TEATT & FT FHATRAT & o7 GEt et T (e &ar (Fer) a9, 1972 g ot

g

FIAFRAT, ALAATIREAT, TF ML - aie [Hae & Jarier o= v"r g,

AT AT, T ST TR ST AT THEAT ST, HIRAT FT T

- gere fAeferfaa B T9TtaT 3, oiT:-

()  STEATIT ST 9T B & AT H gAY Rl (F) T srentey, fEe forar i
FIEYTT HEATT TUE FIT ATLTT B ST T T TRIIReET e+ & form
TATHTT T 3 () 32T i ST Haag ATHT A1 G ATTT il S0

(i)  erereTe ey, BT, AEET ST AeAqTSA T SATAH €T & HEATH BT & GHT TEIA
AT A AT AL I, FIAT FIA 6 TAT AT RO AT Tgi et JfaarT &1 #
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37.

38.

(iif)

TMET AT &7 | §8 IS & a1 a9 & AL T qg! goll § dgi SAqeTT 1w &
T FeaTor Ate § ST T sroem)

U B I R g, ST a9T-a9T 97 Feald 99 g Aq9Td
ST

T F JEATEE T FEAMAT- (1) TAF TEATH U AT GE g e adt =

JT
FAT

(2)

(3)

(4)

()

(6)

HHIEE, 30 TS & forg gt gy Wi smemat 67 s Fawt § e

T AIATTaH FAT § FIO I A@ag Feh Haed et g a1 &g &1
SO HTAT-ToaT A7 |2eqs o A1 Har e 6 ST T T ohe STgl 7 UHT ST
fft = a7 R i & TE £ At wenfRuty, Y| s A e = v 0w fie
fFT % e o Tt R ST a8 sreEw § Aare #3779 grar ar a8 |ie
TR % warr % forw arft gram
grETaTEl 3T = FarEt w1 voaw ey = w=em F o w@vae g st
=T &7 9T

TT GEATETE AT 19 A & O UF areq g oY 3a9 9g1a® ared aoT o+
FHATL T FO7q= FHT-THT U< A1 g ATTT FhU SATT)

reAfOT FHATLT Fral &l ATSH Sl¥ Tgraa ared & &9 § fHerw gro g G
SO

FTEA AT TgMIF qTe 36 T & AT g % qH ol oreeh o F Frameaaar
AT &, FRera e sreafsTa s g % forg e 2t

TS FIATATHL A FIAAATHL % Taier F forg fFae srfersrtaa wam

AT IUTFAET T T2 R STHT:- Jeme, Fiaaer sramemeor i gfaarere syf<r T
I AT &3 | I T=ATT TNTETT * o qeari=es IuTfer &t Y& < T

I FETETS IATIET T &1 3 o forw |+t yeara fime g e STosr i &

FTRT AHITR T STUT

T Srenfht e
TILAT T
[affRaT 17 (2) 3]

‘TreEr Wy, e forem shw s wemw atafReEw, 2007 (G ozEd TEE wamq
AT g7 AT ) T &=T 17 (1) 3 IRETH 17 (2) (ST TT=ATHERT HEAT, AL T 6T F90T
H) (P& =98 =9 T TRAIH F70 747 §) * Mgl §, Fomeaet, G609 & [a9rh & &7 § 909
v Y wfar ax s =xfw fr Rl 1 aqaes @ § ¢ s == § 298 w0 v F#0a
Raedi o erat 9% UHt Mgfe #t e F2 forr 21 78 Ao = st ardi 1 |1t 2 &7
TAFRTE FAEferiad F7 FLd 8:-
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(1)

(2)

(4)

()

(6)

(7)

TH AT FAL & Haeg § a8 a9 1oy & 37 a9t quat 97 Ffafaay & o q99T-a69y 1%
ATt IO FHATIAT T AN TAT TG GEATAT HT AOEATT FHLA ATl TIATHT 6 ITaet
& e ot T B

A =AfRF 929 g0 FA A AR | 90 a9 A qatd & o ww F AT "qar 1w

EARLLF

qiq A% U Sfeateq Tar #it srater fir qarta 9% [7<s =2 70 a9 § 77 o &7
g, A1 SEeh 747 39 a9 # 30 7 a% Jrt it e = ==1i=s @ar it 3w srater & @
FIAT & AT I aF ag 70 AT 3 T FLaT g 1§ F ST S qaa gl

T =T~ SedT &7 TeTT AEfre Sl FAITAS ATAFRET T ST a8 Ih AT HIH ToT
gfefe=mT # Suatera of<hal ofiT FaeAl & AT HeAT o qUialold Heerd & &9 H a1
AT

A< =f<F ST Il |\ |@eT A qaT F qEihd wA T a7 A= Fae o7 39
srferfaas qur aRfRaet & s suaet & srefim g s =it g @& % S ar dar
F Tarer § T A T Rt STy s ek gy fRw arw Y e oy g s e /e
STTORTT S s =ai=e &1 a4t T & q9a-98T 9% T97 HeOted AT et [F a1
aferfeam, 1923 F e 7T STum

T =afxe oot &ar it srater & I, Fram Aerae i BT sEter s arr & f5aT aa9
it gt A R sty F AT aEE AT WA T, T & AqTATT
L= IO & o SATLIF oI FT ghaTe gl Ife et ofF a9 A =3f=p 9 & 9T
STATeah =Tk 9% STaT § a7 SHehl TTAT=i<h =Tk 6T Tafer & I SET 9a7 3T A9 o
g, ST ot @ gy fAfAtad e s = afatw, g sate #gars 99, W
STAeRTTcHS: AT TS STE AT T AL HIT, ST HEATE o Il F Aqae T9T-a97 9%
EEERE

= A & eI (U=t FaT % I (Ag<h Ak 9l § 70 0 Iueel & A S
T IUST H UH IATAON o6, e, a0T-a97 9% 33T 0, srefier g iy srfarft afasy
Afr-ag-STae § ATHETT FO & 97 &1 a8 TaaHl & Jqare et e waari
T TAT AR] HEATT * ATHIT T AT ghare gl s =af<h & et sr=r Trgiar st
HEATT &7 RS g 3T 39 T Aferdt afasy [fg-ag-svae & a7 |aram
afeey Afer-ag-g9q-ag-3uar™ ThiH FT FIFET (o0 ST T T97 |, a8 TRTHT % T2
TAT AT TH THAT F TATATALIT F TTT HEATT hil TAATT ShIA HT TITETAT TAT1 3T
T ¥, gl Ik =<k €19 T FHATRT g af 9g Arverh wiasy Afr-ag-s1a™ & a7
AT Ao Afer-ag-Toq-ag-39a™ Thid gIeT SHT &9 § A1ea grar LT, [e T
g = "iaer Fh % @ I@ oTiEd grar o7 $i7 ag TEaHl & AqETe eIl F 9T
AT wHETRAT & 9ifd =7 "ieeTr & ot sroet #ar it sty § w6\ % wHal & o
THETT 2T

=AY T 09 sqa e Y 91 ¥ 2ra gu oft, S e o s g seme Ay 9 G
ST, s =Af<h aaaAE & qALe S UH gar=g i wraal |, e 99 R 960
FT 9TET % qEEAT 6l TaT, U T97, 69 98 997 G499 @1 g, % Hagar oY oaat § 39
oo it A & e Tgd U TATAT oA 73T 2f, el el & wEal #7 9919 51
TIAT AFLTT €T H 00 FT F T AE T H ITH FA T gha R AT =3<h =7 i<h it Fqar
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(13)

(14)

(15)

& FEgeT oY oat § UH qome & "o § 6019 #7 G =T =9 e g gn e &F =9
e & Sueel T 39 AT a% Iutated a1 ST 9

A< =afe IR & srefie "o & et TTaater FHATAT H TAT AT Gal &
for geram 2

s =rfer deome & oY 919 gy T T w9 § "@eere F ahae #§ aaaty fe dRa
AT FHIATAT-AE ATETH HT gHEL R

o =rfe A=t § svetaa Bro 1o e HiEFeiT 9R=at @i Su=e & d@9g §
freraTtereRT 7 9T R m

A< =af<F 1 9o § 9eN 98 #4 & o, My st it Agie #roas fa |
TITATALOT 9T HIAA GO Fea 14 FLHL 6 ST ATAT A RTAT F i sty 6+
THQT Uik & Tohe T STTEERTT ol AT ST ATAT 9T 1 Fard T SITua:

uiq, s =rfce & seame & foret 0 & B § a1 e iy o70eAT it St g v ag
THT-THT 92 TG GEATH F ATAT A AT § IUSET 07 97 3 71 7 gHare gl
THT T T =Af<h Sea % FAHl & a9 [g A A ATAT FIA 6 o7 gal A=
R &7 ghare g

R<h =rf=F g, ST AT 9 39 T TR TEAhi AT @l | I g areft et
TR AT IH A H I FA Hd L@ & (o7 AT ® &7 § [Fg<h =6 &0 3 &7 o)
S HHT-A9T 9T 918 g0 ATAET FEAT F AqaT aewet qar oY I9E WAl wi
STAeTia T st ST WY &7 ST

Hfaar #it srater & I [Fgh AR 6 qar qeaTe g A o 99 =9 |@fewr F o
AT % A et AT 0T T weie 716 & oIad g1 a2 5T HIE H07 a0 9911
[ERISIEEDIIS

qiq HEATT Tad THH STt qadT & €19 9¥ Fh =af~F &1 i 71 $i7 7 Ja9
FT A | qHGET T FT G T qhT| 7 2t Seam &1 d19 Foex 7 A forfaa
T T AT HaT AT FT T

A =IT=F &1 SEehT [EQ=aT & ST § =T il g STaTd sl STuT oY 36 It
EraTaTE I [N § STeaTa oY SIaeT™ | AN o ol STaT &F STusf|

U ot foro & waer ®, e o =8 #a § &S Suey gt o g, e = o<
Aferfeae, a7 TET Y9 SHT hET ST T TEIA a9T0 0 JoaqHT g aif=ast
FTT QIR gl

TH HIET TF&T FOT ol a1 &1 % qTHT 9IS 6 278 A Fg<h ARG 7 39 97 F0-
o gEares e

HEATH o ATHT A1E F e G

T ST g6 & forw

AT S afvas o rar

AT % geaTere, I Afed, # ufeafa &

I s =Af<h T geareaiid SiiY aias fhar 1w

.................... ATET F gEarers, ad |, &t suteafa #

e, TE e /e, e e
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i S
[afkfR=w 18 (3) ¥€]
Sufazers ¥ ug % foru dar @i

ST AT TF THHRT F FTT Hooorieeeeeeeeeeeees (Frer =8 za% Taq g
=fh Fl TAT 8) T gAY e & €T § TR St Ga e fOar oiw sqaeam e

gt , 2007 (2007 7 29) % srefiw fAafia Tt Sr=nfeEt g & = o v @&t % fog
FT

‘et AR, fOEE forer sfiw siEeme wewe atafeEw, 2007 (9 za THE 9Eq
sfarfaw Fg7 AT 8) FF amer 18 (3) % uff= = 17(5) (TS WAl w14, aier Jaer i
ZoT ®) (58 =8¢ =% waTq O Fgr @0 8) & Faudi §, su-FAees & [Fgie a1 gro
T H o9 a9 AT srater F forw i Sy, e e i Rt 97w av F oo @1 e Gearta
FT AT TR ST Aok =fr 7 28 T8 T FHd et o7 ordt aw U AfRe #i S w7
forar 21 =g faere = sfeafea arat 1 areft 8 i vers _eferfed s #3d g:-
(1) =9 94T FC & a9 § Tg THAT SATUAT o6 I T 90797 9% AT F 3T q97-9097 97
AT [UFd FHATRAT T AR TAT TG TEATAT Fl GEATAT FA Tl TIAIAT 6 ITHT 6
e RT3 B

(2) FTFEARF.ocieen TG (ST TEATE TZIT FA it G §) & o1 a9 FiT srater & forg
ST a9 3T A YT 92 &7 a9 o foru faeamofir 8, F37 & o7 941 92 g i afs F9%
Steafaa &ar &t sty # garg 9w g AR 65 a0 & F7 o F7 g, ar Iaal
1 A FY % 30 F q ST TIT, ForaH e =afxe @ar i 3 srater w Q@ war
g AT 9 T 9g 65 a9 il o T F2AT §, 21 | & ST 1 qFa< gl

(3)  TAgw =txr srferfiam qur afifF=mt § Suaterd ariedl ofiT Fdeai & a1 §EIT9 & qUisTeT®
I-TA2er & &7 § HEATT T TAT HAT| I8 ATT FAAT o6 Hagd | Hern it Rare

(4) T =fF AT OO F9T SEATH T HAT R AT BT AT ag A= HAAT 3T I
srferfaas qur Rt & s suaet & srefim g s =it g @& % S ar dar
& Tarer § T A T R STy s e gy fRw arw Y e oy g s e /e
STTORTT 3 feh =ai=6 &1 FT T | q9-98T 9% J9T HLAITea A et 9 a1
srferf=am, 1923 & refier Tw= strowm)

(5) TRk =fxF st &ar fi sater F S Ry Aea i Gh srafa sie ara €Y foar aq=
i ger & FRET Aty F AT AEET & AHT A Tl T & AATA
L: IO F. % ALTE IqT AT gHAIT g F97d At TRt off 9 e =af~p wea &
g ITAT=I<h SAT<h IT STAT § a7 SEal T Hgh SAT<h I SAATer & LT SHHT aad AT
T I g, ST et are g fafatea fhw s swe afaie, e s 2 9w,
STIRTETcH® AT AT ST AT T SE0T FeI, ST HEATT o HAHT & A q0-9807 9T
EREREAL

(6)  =H GTaaT & T AT HAT & I A Ah aR=IAT § 0 U Iuse & AqE A
T TS § UH TGO ieg, qa0T-T87T 9 63T ST, 7efie §eme 1 Afaarft aiEsy
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(7)

(13)

Afg-Te-3Tae # sfsEm F0 ofiT 97 ag TR % Sqa el IfeFd FHarE &
TAT-AR] AT % ATHGTT FT AT gFhae gm g =t % Bl ser g sanfedr
eI Ao g 3T Ik gIT Aeiart Wiy [Afe-ag Iua hid I7 |1y Siasy
ﬁ%ﬂg&?ﬁﬂ—a'wwﬁwwmﬂﬁqaﬁaﬁ@nﬁagﬁﬁuﬁ%a%qm
AT TH THL o6 SO 6 AT HEATE hil TEAE ST a0l et a=m 39 297 §
Sgt g # FHART g a7 98 ATverE 9fasy Mg-Aag-3us™ Thi| a7 97gm Ay
Afer-ag-3ue TR a7 ATa Fiasy Aig-ag-3Ua Thid g el &9 § 9ed gar
22T, 5 wwr a7 =9 "ieer FgiRe & @ 1@ onfaa grar o7 &Y a8 TR F e
eI % e Tt =T i Gifd = |@fEer F qedie sl Jar & srafy § e w
HTAET % forT ghaTe gl

THH THH IF AafaE el a1d F grd gu o, 9 I% o g g semdt At 7 B
STu feh =af<h aaa T F Qe ST U gargiT wEal § e g€ i amEr &
et it qaT, TH "4, Sas 98 JEwT g9 T@ar g, & Ayl o7 odt § =9 e i
A & eI T g wArEt AT 2n, el U % RIEEl # e gy J9T
FFYTT €T § 0T & F T ANT T | T FF HT gHaTL g7 31T A =t &7 #ar1 &
Reredt T ordt § U U & gae § G619 #7 [AeT =26 I 39q gom e & =
e & Sueet T 39 HAT a% IuTated a1 ST 9

fAer =feh, IRM=AT % orefi Heeme & =arlt STaeter FHATRAT T TAT-ATAT Gal 6 o1y
HTL ZO

A =af<r 9o & T 918 g7 AAT-TH I €9 § H619 & 9a7 | Aty h ded
AT aTH AT FT ZHaTT g

R =af<h "o % ol JE g FAT-E I €9 ° §EA 9T § A ew ed
AT AT 9T FT ZHI 2T

A< =af<F #7 %9\ | 129N 980 &4 & o s st #F Fghe @ o G |
TIHTAY 9% Y AT g0 Feald S99 & A e v Faet & offiq v
YT hl FACT GT<F % TRET STTeramTT &7 TAT-3T=T ATAT 9 T Fa17 /g7 STu:

93, ok =fch & "o & TRt &1 o B § 13T F ¥ 9T ¥ A1t g qv g
FHI-H9T 9T TG0 GEATE & J1A7 A< FF90 | TS AT A< ST T FT ghar g
THIE TTT HEh ATh 96T & I & a1 o g T 6l AT A & (o0 gar
AT AT T THIT ZRM

A< =< 3T SET AR 9% I GIRT THRAT TEAh! AT @l & ITH g areit =het
THH T 3T & § IH FHA FLd @A & (0 IATeq & &9 § 3w =7f=6 &1 T g7 s
SH OHA-IHT U A1 T ATIRAT T 3 Aqae awrweft €4 3fiT 39 wraai w a7
T T AT T AT S0

dfaar & srater & I s oAfce & gar e g et ot g9 3g |9 F adie
AT % 2 et ot 99 9 Feed 919 At o =91 a6 &7 &l 107 Jq10 98T
[ERIESIR:ETIIE

U HEATH Ted THH IS erd GAAT o €T 9¥ (A< A6 & o 7 6 o Ja9
FT A o qHGET W1 FT GO T qhT| s 2T S8 &1 d19 Fede? 719 61 forfaa
AT a7 TIAT HAT THTH HT T
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(14) g ==f=F &1 It FRETTaT . T ® STeaTa ST STEeT™ § A o & oy
Iaeht faarw=rar  foremr § = it gfeaa st i SR

(15) TH et T & gaer ®, e o0 =80 #0% § #lE 3uay Jai 61 147 8, FIsh =afh 3%
TP SRR HEATH AT =aH, 2007 AT TS TIT 3T Tohel ITTAL ST THIT TAT10
T TeHT TG TRAAHT ZTT AT g

T et Taed Fa¥ fofaa g &1 60T & ol 9IS & orede e A Afh 7 39 9% -
o gEareaw o 8

HEATH o ATET TS & TeqeT G

T St Jeeme & forw

AT ST afvas o rar

AT % gEaTere, I Afed, # ufeafa &

I s =Af<h T geareaiid Siie aivas fhar 1w

............................. ATET F gEarers, ad |igd, &t Iuteafa #

e, TE e /e, e e

TR T
[RfFEw 19(5) TfaT]
LEAR I IS

eI | Bg | SATerT HRATEAeT UG Al gl qehil| QTHT J1E o ATHIET & TR ATl JeqmT |
fRerferfera dmameer ag g1 oo

THTATETET STeT (TR

TFRTATETE TTSTAT A< o

GRTATETT T FHe T

GRTITETET HhTT FHATT

HRTATERS (ATHATT AT TLTHE)
THRTATETT IS FTAHF U5 & 7 o6 Temaias g sfiv IqHT sHeht 3t=ra qra=r & Aaga frar s
AATI/EE AT H T GRMEATAE Al HaeF g7 Ariara ar S g farammeast ger
T AT AR
HHRTATETT T2 AT HTARTA ATTAIT &7 a9 T T (o0 H Teh AT a9 o forw Geqria s aem| &g
e, steder ot A F AqHIe § UHY Aty & q@ fRdT Am A ShmEreaet wr w7
e

YRATETET & Fdo AR STEAA
HHEATETEAT T e Faed sl ST |19 17 2
1. TepraTeRe (drerforn)

g Ao & Mwforfaa o= aare am/ah:

(F)  BIAL F TA TAT Ik ATHIRA;

(@)  SrerfurE FeiT, THT AT, TTSRA FT3 q9T TUETsl F oIy St 1 Tored s,
FHET &7 SATET TAT FET F1F o I TATAT * 70 THT 3 {Ueqeq 7 ofqw =7
T
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()

(%)
(=)
(=)

FeAT TLIAVI T HATIOTT HTAT S T & GeATwA1 il ATTH € I Fl qH{vad FHLAT
TAT FHT I TIROTHT AT STT0T FEATET FA 6 o,

Tt TETt o AT o A=A eA T AT o Tt T TA S
qTST fAa2or T T 7 A

Tt FeqT T $rerfors Rt i aae Ao FAT

(@) =l & forg et reAfors THT-uE, 9@t a9T ERT S G| FA & (o SFaelT
AT,

() S TLIEATS Fl GATTIT FLA il ATEAT FIAT [SoTvg AT 6 (A=A H srqatera &y
T STAATE AT T AT (64T ST 85

(F)  ATELTT *F HATAA o ToIg A"t a9 i o are/fee & AT iy wmifeag
Feh UG W JATT T+ & o7 3uT F3AT,

(1)  ATaEmE, NU=ET 7 o AqEdTT FARAT & (oFH oY Tae i qaer |
qEAferd g, garad # e &t AT & Aearfad Fw;

(2) =TT THTLIG & HATAT I GH{ead FAT,

() foreor wriwEl ® ofEde #w % forw adt swamEt 9w fsost g fEw e
SToT fSreer form Sshraeaer (Srerfore) sroriq sfeded i Afe SAqHIfed BT Smar g
Ire AMTATRT ATAIGH 6 (T e H S0 ST

(3)  TTATIIA TN HHIT AT FIAFH TAT SAETTATT o6 FIET AT HIAFHT Tl THRTT
AT,

(@) g qeATE AEHE F 0 =9 FA F o0 q9T-997 97 SYYH FEq 33 2q
[BEUEEIKEIC KO

THTATETE (ST SR )

78 e #T Meferaa § aerg S /a0

()

(@)

()

(%)

HEARIT ohaTharal & faeqe dor [AfEgar & JeEr o ffew, a9, |94649,
oAl qedeh TUITe!, ATfe & FaTerd AT T9T TTHAAT 6 Teqd 60 ST 6l {1
e w9t fAraTene JEaTa T GIE HIATI

AT HJarge A G 3T o= AT T 99 S aret oafas ®9 9
auferg Afss et & 99ew 5 fow smtea Foer ua afgeEr \@9efy T+
ATTITF T ATFS| T TELET|

FTEqta® Tt FI T FA AT qRASETE oY gerHe i arad [ty w+v
START TAT YT RATET T T8qd e o [oIT FEIAT FIEST T3A7 6l JATL HLAT,

TT UTSTHAT o T TITE Fed AT T Hael § T TATAA % (1T HhrT gE971 3%

AT o=t it S5 rAror AT,
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(=)

TR ST WAl FT AqLAT T, TSHI, T TG Tq=zdl, AlA A, TLAAT
qea, ATeT TAL, ATATAH I, SA TR TS 6 TLTeA H e H qgrdT <,

() FAATIATIE TAT Taqq U7 3T BEae FEEFRAT T TATE FT TF I GATAT Al
T AT,

(@)  afeErEsTs AT e g aeme et SueR F IUTIE ¥ o S i #rde
T IHH AT hl SAFTEAT FEAT,

(F) T &y AT sfiT g |fata & o asie a9 90 yrges ud arere & o
ATALTH Aehe IqAs FLATI

3. HEHETHHY (VA FAW)

(F)  F BT T AT FIA H A9 FT qeATg S/,

(@) g B TS, gETEE ufed, gHER 9= iy F v % forw Srea
ERT/ZT,

(1) A8 B, AATEA AT FedAT07 et oot § e v g /A,

() A2 B HH/EH/ARE adt Bt #§ e i agrEar san/Eat;

() dg UAHIHI, UAUHUH, T, JLOATA, HIST, TTEhida T AT -l IS0 6 a1
TAT ITSTHRATHT TIATATERT T Tafead FTT/HG;

(&)  F8 TF BTAT T AT TR/ ST 3 |72 T R /F G,

() T8 AT AAT | HioTd BT 1 ST FHETUIT/FHITTIAT,

()  Fg T * AT Oar/ECe R ¥ 36T WIid UF SRR GHETSi/FCAT o are o
TATATL FHIIT/F

(3)  BIAT % (OT0 ITSRA & A1 F TATataTy (Tl Scad, Ty ) ® o iead
FEAT|

4, HHTATETET T

g et & et Rt 9% [Haerd it 9aq1g /<90

()

(@)

()

FTCTEr AT FTAFHH o Tef1 AT Feameqi 1, I5 AR Gl & A=, Fahr i
EIRIBRNASE

Fg Tafvs awemn, Afaal, douratd 9rsdawel, Wi FwrEwi,  fEeeft
fererur/forerer FHgeE afe & U gwr qeeat & yfaEgRe & e Aeas wir

TqATg <1/,

g HHE el ERT FEHAA/EEET § SEqa hT T ATy T S AT
FITSTIAAT ol HoTTohe FIHT T TSh1 hl ATEAT FIT/HT,

g HHTH o ToTT TTALAT FIAFHT AT Fd | A9 il TZTAAT HOT/FHAA,
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(=)

(7)

(=)

g Tt foramT ofiT ST Jaeat & = SAqATaT TAqT FE ATHMEL B G970 7@ §
e T TETIar HOT/HGM;

g HEATH § I ATers ATh! I IATT JAT ATerF IcFear & I8 w2 § Faers &ir
TETAAT FT/H,

HHT STLTEA, THAAT 3T TfAagdr F7 TFereqom|

GERTATEAET (AT i qxrwsh)

g eferiea & wetaa Bt § e #1 garg S/

(¥F)
(@)

()

(%)

(=)

SRR & | IS AT 3 aaHe & o s aam,
TR TAATTAT o G § STeT 97 gHord HAT i 36 FA10 7T,

AIELT/TCRET T, TRATSHAT FHATGE T TAT HA F (oI0 AT ITERT 3ITH
FIA I FATAT G0 & HIEAH & GHL FAMT,

A % o aresRe F arer Y fafates (qehr S, T i) w  a6tead
FAT;

UH AT S8 A & SRt f@amr (SToedt), STar aea T SEeTT S
(FrueeHT), AT BF aqaaTe a8 (uAuy), AR dqie AT
TS (THAN), TAT AqEeTT A FAwm d@ed (STTEien), JHTisl dAqaenT T
e FE (TS IET), THAT WRATRET §31ad Arfs & &3 wwer & o yeaqra
F o artests yem F2Aml

KRS
[afRFae 24(vii) fRrT]
I RS & forT smaeAT 1 s

QITET TS ZIXT AR HIFHT o ST gf (AT % TorT sraae srufoa e ST

AT FHATAT & I AT % et F i oroeqr &7 Jreit 8 5 3 geri/afeds a9 a1 77
H o7 w1 % foru sfrered e o forw Asferfera |@femt 1 o Fe-

T fagr:

ol T FATAATS aTAT ST FHAT AT I8 6 FdAl & ITd TX AT F FIAT &rf<h

T % T STHT areaarefia g1 7 aqi=>a Te! g Afs o Aare & forw Saet strae
T foraT SITaT € i sRifoa /gt T Srar 21

TR S FH=TE FT SEed ad % 9 ARl M7 AT A 6 UH A2 AT FHATT F
T srfrferfera o S8 ST B ST ater aTeashidt s 7 27

1.
(i)

(ii)

(iif)

et U sreamlt FHETT § YT e 92 (Sl 9994 o wd | eIt i 6 o=t

HATAATT B, TN & AT I FRILATS 0l ST AT TN

UH FHATAT &l oivg GCRT/HEATT & @ U Fils qehe el T (<37 97 8, 79 F 77
FITA AATT TH G H FAT Fd T@qT A0 AT UH FHHT Amder § sfaa ashar
=t g1 de US ATl | A1 &1 i 7 g
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(iv)

STt et FHATLT Al ZEaTd Hged ol 1A I THIT THATT TgATT [T FHAHE qg! (haT ST
THAT &, T&T ST ATIG il TIHT ST THaT Bl

o A0 qar R g s o't & g smee

HEATT o FHAT &9 Al 44T AN g7 G 93 & o =ier sraes o w2 996 &

g 372 =aaht gaaT arammee o Maerd &1 311 A1 Ul oA 39 vHT =t & forg

foheq ATt o for SUferd g & T3 ST 910 FeAl AT

qeT T ATATRIERT HeAAT/aheatd Freafe=meadt s o= gog Iga< faar gemsi § 12

(F) T FHART & IH A6ET I § G719 g qaq9e a9 g=T AMg0 [ a8 AT aql
HETIT TP AT e, e T | T: 98 07 T AT AT 99 & 470
LT TR §ET9 § 3 g aTia 98 | AT 3917

(@) el FHET T IHE 9 @7 TS R f St A Zom § w39 v
JAAG AT AT

et AT dag | fEeeft qager:

(F) FHATL, T, ATHT IS 6 T4 AIAT H ATGET FT ThaT g et IE arEt are
ZTRT T ST

(@) AT THT FT AATE g, AT TH AR I Hag ATHHI07 i, I A1e9H F SAqAET 6
forT srearer arrerss A7 A1 AT T g A ST FHAT 2

(M) UH FHAT 9T g TP ST ST, SATeT TR9r o AT ATHIAG T o &9
H fa=me /gt R St

7 uz g Ao a7 af=rfera /gt frar mr g:
e o w2t T st

TSR HATAT H TS

et AT S S AT TR W g § g I a9 8 9 W
RIS 34T AT

ATt FHATL AT AT Fferfaa Tomstt § oy #:37 a7 &

(F)  FAA AR/ HFed ITHH/ T HHh & JefiT Iga< 92 & o0 2,

(@) TS AT SET, e T<9r & SIATai S0 95 Yoqd 00 ST 9% 377

(M)  TF FAAEY I [ 9g A0 9T A AT FIA & o a9 I gl S+ 92 AT qv
Teg TET AT TET § I 7% T0T FHT T 3EH IR

() T HE FAAN AT A FEATGT F [T T T FLAT A0 IH AR
FATAT | T: AIAT ATH TR F & forw 19 a9 & safer a6 ‘s
THTIT T3 YT Al [ohaT ST

UHT FHATL AT [HAAIATL N g AT o ST O S B3 1w 8

FTE AEET U T2t AT S =Ry afy w=r Feaardi= war g a9
ST I AT ToRAT T &/ ST 95 ~ATATAT | RIS 6T 3T g AT 3T ATHATSIT
 forg aepft T e €
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U FH=T e == seawuei= 2

U TRET FHA T e SETE = Aeauuitee 8, AT i T aw

wfera femaforat afga fiw =7 feouor & arr & S0 99 9% T Jg1 T sro 7t

FHATL e tad FoRaT 74T § A7 FHATT & [GaTs ST Frdarel dfad gidl &

7 IH AT 9 AT 6T 7 /30T 97 AT H BEA (OFT 4T g AT 39S

AT o oI /ST I 939 & Id T&T9 il TS 8, Sfoa & S aem|
[aRF=T 23(5)(F) 3€]

e iR Y Frgfe ¥ R srdar sie s e o or

R T sBard
FfeT U
(1) (2) (3) @) )
6,000 ¥ I FaT AlET FaT
d-3
2. |* wemw A (@fer w) | oA | BRl fremd sem o se § fusdt w10
7,000 =97 T A AR A foreT Sie SregeeTer i U o A7 S
d=-3

* gEEE WHRET (e ) o= U=t F TATq 9 a9 FT AHT AT AT 20
e dfers  dvam/saEaE vd B
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[7. TF. 31-8/2016-2T0H.111]
Y. AGH A, T =4

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

(Department of Higher Education )
NOTIFICATION
New Delhi, the 2nd August, 2017

G.S.R. 988(E).—In exercise of the powers conferred by sub-section (1) of section 26 of the Nationa Institutes
of Technology, Science Education and Research Act, 2007 (29 of 2007) the Central Government, with the prior approval
of the Visitor, hereby makes the Statutes for Nationa Institute of Technology, Andhra Pradesh, namely:-

Short title, extent and commencement:- (1) These Statutes may be called the Statutes of the National Institute
of Technology, Andhra Pradesh, 2017.

2 They shall apply to the Nationa Institute of Technology, Andhra Pradesh.

(3) They shall come into force on the date of their publication in the Official Gazette.

Definitions.- (1)

@

(b)

(©
(d)

(€

(f)
)

(h)
(i)
0)
(k)
U]

In these Statutes, unless the context otherwise requires, -

“Act” meansthe National Institutes of Technology, Science Education and Research Act,
2007 (29 of 2007);

“Authorities’, “Officers” and “Faculty Members’ mean, respectively, the authorities, officers
and faculty members of the Institute;

“Board means the Board of Governors of the Institute;

“Building and Works Committee” means the Building and Works Committee of the Ingtitute
constituted under Statute 12;

“Centre” means an academic unit of the Institute engaged in academic activities (like teaching,
research, etc.) generally of an inter-disciplinary nature;

“Council means the Council of the Institute;

“Department” means an academic unit of the Institute engaged in academic activities (like
teaching, research, etc) generally relating to a particular discipline or areg;

“Finance Committee” means the Finance Committee of the Institute constituted under Statute
10;

“Head of a Department or Centre”, by whatever name called, means the person appointed to
head the Department or Centre, as the case may be, under Statute 20;

“Programme” means an academic programme of the Institute;
“rules’ mean the rules made under the Act;

“Schedule” means Schedule annexed to these Statutes.
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(i)
(if)
(i)
(iv)

Words and expressions used herein and not defined but defined in the Act, shall have the meanings
respectively assigned to them in the Act.

Authorities.- The following shall be the authorities of the Institute, namely:-

the Board of Governors as constituted under Section 11 of the Act;
the Senate as congtituted under Section 14 of the Act;
the Finance Committee, as constituted under Statute 10; and

the Building and Works Committee as constituted under Statute 12.

Board of Governors and meetings thereof.- (1) The bodies entitled to nominate or elect representatives of the

Board shall be invited by the Registrar to do so within a period not exceeding eight weeks from the date on
which such invitations are issued by him.

Casual vacancies on the Board shal be filled up by following the procedure specified under Sub-
Statute (1).

The Board shall ordinarily meet four times during a calendar year.

Meetings of the Board shall be convened by the Chairperson, either on his own motion or at the request
of the Director or on arequisition signed by not less than four members of the Board.

Six members shall form a quorum for a meeting of the Board :

Provided that if a meeting is adjourned for want of quorum, it shall be held on the same day in the
next week at the same time and place or on such other day, time and place, as the Chairperson may
determine, and if at such a meeting, a quorum is not present within half-an-hour from the scheduled
time for holding a meeting, the members present shall form the quorum.

All questions considered at the meetings of the Board shall be decided by a majority of the votes of the
members present including the Chairperson and if the votes be equally divided, the Chairperson shall
have a casting vote.

The Chairperson, if present, shall preside over every meeting of the Board :

Provided that in the absence of the Chairperson, the members present shall elect a member
from amongst themselves to preside at the meeting.

A written notice of every meeting shall be sent by the Registrar to every member at least fifteen days
before the date of the meeting mentioning therein the place, date and time of the meeting :

Provided that the Chairperson may call a special meeting of the Board at short notice to
consider urgent issues.

The notice may be delivered either by hand or sent by registered post or e-mail or fax, at the address of
each member as recorded in the office of the Board and if so sent, shall be deemed to be duly delivered
a the time at which notice would be delivered in the ordinary course of post.

Agenda of the meeting shall be circulated by the Registrar to all members at least ten days before the
meeting.

Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one week
before the meeting :

Provided that the Chairperson may, permit inclusion of any item for which due notice has not
been received.

The ruling of the Chairperson with regard to all questions of procedure shall befinal.

The minutes of the proceedings of a meeting of the Board shall be drawn up by the Registrar and
circulated to al members of the Board present in India and the same along with any amendment
suggested shall be placed before the Board in its next meeting for confirmation and after the minutes
are confirmed and signed by the Chairperson, they shall be recorded in the minute book.

The minute book shall be kept open for inspection of the members of the Board and the Council at &l
times during office hours.
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0]
(i)

(iii)

If a member of the Board fails to attend three consecutive meetings without leave of absence from the
Board, he shall cease to be a member of the Board.

No matter concerned with finance shall be placed before the Board unless the same has been considered by the
Finance Committee.

No matter which is required to be first considered by the Building and Works Committee shall be placed before
the Board unless the same has been considered by the Building and Works Committee after obtaining the
administrative approval of the Board.

Powers of the Board.- In addition to the powers provided under sub-section (1) of section 13 of the Act, the
Board shall be empowered,-

to abolish, re-designate or change the nomenclature of any post in the Institute;
to make, modify or cancel any Statute with the approval of the Visitor fromtimeto time:

Provided that the new Statute, additions or amendments of existing Statute shall be applicable only after the
assent of the visitor; and

to make, modify and cancel al or any ordinances on recommendation of the Finance Committee or Senate of the
Ingtitute subject to the condition that making, modification and cancellation shall not be in contravention of the
Act and the Statutes made thereunder.

Authentication of Orders of the Board.- All orders and decisions of the Board shall be authenticated by the
signature of the Director. In absence of the Director, the Registrar or any person-authorised by the Board in this
behalf.

Senate.- (1) The Senate shall meet as often as necessary but ordinarily not less than four times during a calendar
year.

(2) Meetings of the Senate shall be convened by the Chairman of the Senate either on his own motion or on a
requisition signed by not less than one fifth of the members of the Senate.

(3) The meeting Governed on requisition shall be a special meeting to discuss only those items of agenda for
which requisition is given and shall necessarily be chaired by the Director on convenient date and time.

(4) Onethird of the total number of members of the Senate shall form a quorum for a meeting of the Senate.
(5) The Director shall preside over every meeting of the Senate:

Provided that in the absence of the Director, Deputy Director shall preside and in the absence of both
the Director and the Deputy Director, the senior most Professor present shall preside over the meeting.

(6) A written notice of every meeting together with the agenda shall be circulated by the Registrar to the
members of the Senate at |east aweek before the meeting:

Provided that the Chairman of the Senate may permit inclusion of any item for which due notice has
not been given.

(7) Notwithstanding the provisions of sub-statute (6), the Director may call an emergency meseting of the
Senate at short notice to consider urgent special issues.

(8) Theruling of the Chairman of the Senate with regard to all questions of procedure shall be final.

(9) The minutes of the proceedings of a meeting of the Senate shall be drawn up by the Registrar in
consultation with Dean (Academics) and circulated to all the members of Senate present in India:

Provided that no such minutes shall be circulated, if the Senate considers such circulation prejudicial
to theinterests of the Ingtitute or the Central Government.
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(10) The minutes, along with amendments, if any, suggested shall be placed for confirmation at the next
meeting of the Senate and after the minutes are confirmed and signed by the Chairperson of the Senate,
they shall be recorded in a minute book which shall be kept open for inspection of the members of the
Senate, the Board and the Council at al times during office hours.

Power s of the Senate.- Subject to the provisions of the Act, the Senate shall have the powersto -

0) frame and revise curricula and syllabi for the courses of studies for the various Departments and
Centres;
(i) make arrangements for the conduct of examinations; appointment of examiners, moderators, tabulators

and other matters relating to the examinations;

(iii) declare the results of the examinations or to appoint Committees or officers to do so and to make
recommendations to the Board regarding conferment or grant of degrees, diplomas and other academic
distinctions or titles;

(iv) appoint Advisory Committees or Expert Committees or both for the Departments or Centres of the
Institute to make recommendations on academic matters connected with the working of the
Departments or Centres;

(v) appoint Committees from amongst the members of the Senate, other teachers of the Institute and
experts from outside to advise on such specific and important academic matters as may be referred to
any such Committee by the Senate;

(vi) consider the recommendations of the Advisory Committees attached to various Departments or Centres
and that of Expert and other Committees and take such action (including the making of
recommendations to the Board) as warranted by each case;

(vii) make periodical review of the activities of the Departments or Centres and take appropriate action
(including the making of recommendations to the Board);

(viii)  supervise the working of the Library of the Institute;

(ix) promote research and academic development or activity within the Ingtitute and seek reports on such
research or academic development or activity from the persons engaged therein;

x) provide for the inspection of the class rooms, Laboratories, Library and the residential hostels;
(xi) plan co-curricular activities of students of the Institute;

(xii) award stipends, scholarships, medals and prizes and make other awards in accordance with such
conditions as may be attached to the awards,

(xiii)  make recommendations to the Board with regard to the creation or restructuring of Departments or
Programmes or Centres and the abolition of existing Departments or Centres thereof;

(xiv)  make recommendations to the Board to disseminate knowledge through distance learning mode to
various parts of the State or country or abroad;

(xv) invite up to two student representatives during discussion of general nature not involving policy or
disciplinary mattersin the Senate meetings.

Chairman of the Senate to exercise powersin emergency.- If, in the opinion of the Chairman of the Senate,
any emergency has arisen which requires immediate action, he may take such action as he deems necessary and
shall report the same for approval to the Senate in its next meeting.

Finance Committee.- (1) There shall be a Finance Committee consisting of the following members, namely:-
0] the Chairperson of the Board of Governors, ex-officio Chairman;
(i) the Director, ex-officio member;

(iii) Joint Secretary dealing with Nationa Institutes of Technology or his nominee and Financial
Advisor (Human Resource Development) or his nominee, ex-officio members;

(iv) two persons nominated by the Board from amongst its members; and
(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may invite an expert as specia
invitee, however, the specia invitee may not have voting rights.
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11.

12.

13.

2 All financial proposals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval.

©)] The Finance Committee shall meet ordinarily four timesin a year preferably before the meeting of the
Board of Governors.

4 Four members of the Finance Committee shall form a quorum for a meeting of the Finance Committee.

5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings.

(6) The provisions in these Statutes regarding notices of the meeting, inclusion of items in the agenda and
confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee.

) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board.

Power s of the Finance Committee.- The Finance Committee shall have power to -

0) examine and scrutinise the annual budget of the Institute prepared by the Director and make
recommendations to the Board; and

(i) give its views and make its recommendations of the Board on any financia proposals or issues
affecting the Ingtitute to the Board either on the initiative of the Board or of the Director, or on its own
motion.

Building and Works Committee.- (1) There shall be a Building and Works Committee for each Institute,
consisting of following members, namely:-

(i) the Director, ex-officio Chairperson;

(i) Director or Deputy Secretary or his nominee dealing with the Nationa Ingtitutes of
Technology in the Ministry and Director or Deputy Secretary or his nominee dealing with
Finance of National Institutes of Technology in the Ministry as ex-officio members of the
Central Government;

D) one member nominated by the Board of Governors;

(

(iv) Registrar, ex-officio, Member Secretary;

(v) Dean, planning and development or similar position - Member; and
(

Vi) one expert each from Civil and Electrica Engineering Wing of Central or State Government
or any autonomous body of repute - Member.

2 The Building and Works Committee shall meet as often as necessary but ordinarily not less than four
timesin ayear.

3 Four members shall form a quorum for a meeting of the Building and Works Committee.

4 The provisions in these Statutes regarding notice of meeting, inclusion of items in the agenda and

confirmation of the minutes applicable to the meeting of the Board shall, as far as practicable may be
followed in connection with meetings of the Building and Works Committee also.

5) A copy of the minute of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or
proposals which requires approval of the Board.

Powers and functions of the Building and Works Committee.- (1) The Building and Works Committee
shall -

() under the directions of the Board, undertake construction of all major works, after the
necessary administrative approva and expenditure sanction from the Board,;

(i) have the power to give the necessary administrative approval and expenditure sanction for
minor works and works pertaining to repair and maintenance, within the approved budgetary
provision of the Institute;

Provided that the Board shall define the minor work and minor repair and
maintenance in terms of quantum or expenditure.
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14.

15.

16.

17.

(iii) cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost
estimates for minor works, minor repairs and maintenance;

(iv) be responsible for making technical scrutiny of the design, estimates and specifications of the
material as may be considered necessary;

(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have
the power to give directions for departmental works where necessary duly recommended by
the Dean (Planning and Devel opment) of the Institute;

(vi) have the power to settle rates not covered by tender and settle clams and disputes with
contractors;

2 If, in the opinion of the Chairperson of the Building and Works Committee, any emergency has arisen
which requires immediate action to be taken, he shall take such action and report the same to the
Building and Works Committee, Finance Committee and the Board at their next meetings.

(©)] The Building and Works Committee shall also perform such functions and exercise such powers as
may be entrusted by the Board, from time to time.

Powers of the Chairperson, Board of Governors.- In addition to the powers provided under the Act, the
Chairperson of the Board shall have the following powers, namely:-

(i) on the recommendations of the Selection Committee, fixing the initial pay of an incumbent at a stage
higher than the minimum of the scale in respect of posts to which the appointments can be made by the
Board under the provisions of the Act;

(i) deputing members of the staff, except the Director, of the Institute for training or for a course of
instruction, outside India subject to such terms and conditions as may be laid down by the Board from
timeto time:

Provided that the visit abroad by the Director shall be approved by the Chairman, Nationa
Institutes of Technology, Science Education and Research Council;
(iii) he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and

(iv) taking action in emergent cases and to inform the Board of such action for confirmation and
ratification.

Travelling allowances and sitting fees.- The Members of the Board and other authorities of the Institute and
members of the Committees constituted under the Act or these Statutes or appointed by the Board and other
authorities shall be entitled to traveling alowance, daily alowance and sitting fee for attending the meetings of
the authorities and their Committees as laid down by the Board from time to time.

Departments and Centres.- The Institute shall be organised into such number of Departments and Centres, to
be known by such names, as the Board may, within the budgetary provision, approve from time to time, on the
recommendations of the Senate.

The Director and his powers.- (1) The Director of the Institute shall be appointed by the Visitor on contract
basis on the recommendation of a Search cum Selection Committee constituted by him consisting of at least five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one its members besides three other experts in the field of
technical education with experience at national and international level.

2 The Director shall be appointed for a period of five years and shall be governed by the terms and
conditions of the Contract of Service entered into between the Institute and the Director in the form
specified in Schedule’ A’

3 Subject to the budget provisions made for the specific purpose, the Director shall have the power to
incur expenditure in accordance with the procedure as may be laid down in the ordinances.

4 The Director shall have the power to appropriate funds with respect to different items constituting the
recurring budget up to alimit specified for the Head of Department in the Central Government for each
item:

Provided that such appropriation shall not involve any increase in the budget and any liability
in future years:
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Provided further that every such appropriation shall, as soon as possible, be reported to the
Board.

The Director shall have the power to write off irrecoverable losses up to a limit of ten thousand rupees
and of irrecoverable value of store items lost or rendered unserviceable due to normal wear and tear or
obsolete up to alimit of twenty five thousand rupees subject to such stipul ations as may be made by the
Board from time to time.

The Director shall have the power to donate obsolete equipment or store items, as identified by a
Committee constituted for this purpose by the Director, to any educationa ingtitution in the vicinity of
the Ingtitute up to such limits as may be decided by the Board from time to time.

The Director, where he is the appointing authority, shall have the power to fix, on the recommendations
of the Selection Committee, the initial pay of an incumbent at a stage higher than the minimum of the
scale, but not involving more than five increments, in respect of posts to which appointment may be
made by him under the powers vested in him by the provision of the Act or these Statutes.

The Director shall have the power to employ Teaching Supporting Staff in the Laboratories,
Technicians or Technical Instructors and Skilled Workmen, paid from contingencies from time to time,
for not more than one year on such remuneration as may be decided by the Board.

The Director shall have the power to send members of the staff for training or to attend course of
instruction inside India subject to such terms and conditions as may be specified by the ordinances.

The Director shall have the power to sanction temporary alocation of any building for any purpose
other than that for which it was constructed.

If for any reason the Registrar is temporarily absent for a period not exceeding one month, the Director
may take over or assign to any faculty member or member of staff of the Institute, any of the functions
of the Registrar as he deems fit:

Provided that if at any time the temporary absence of the Registrar exceeds one month, the Board may,
if it thinks fit, authorise the Director to take over or assign the functions of the Registrar, for a period
exceeding one month.

All contracts for and on behalf of the Institute except the one between the Institute and the Director
shall when authorised by a resolution of the Board passed in that behalf in writing and expressed to be
made in the name of the Institute and every such contract shall be executed on behalf of the Institute by
the Director, but the Director shall not be personally liable in respect of anything under such contract.

The Director may, during his absence from headquarters, specifically authorise in writing the Deputy
Director or in his absence, one of the Deans or the Senior most Professor present to sanction advances
for travelling allowance, contingencies and medical treatment of the staff and sign and counter-sign
bills on his behalf.

The Director may, at his discretion, congtitute such Committees, as he may consider appropriate for
smooth functioning of the Institute.

In the event of the occurrence of any vacancy in the office of the Chairperson by reason of his death,
resignation or otherwise or in the event of the Chairperson being unable to discharge his functions
owing to absence, illness or any other cause, the Director may discharge the functions assigned to the
Chairperson under section 16 of the Act.

The Director may, with the approval of the Board delegate any of his powers, authorities or
responsibilities vested in him by virtue of the Act and the Statutes to one or more members of
Academic or Administrative Staff of the Institute.

The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of
National Institute of Technology, Andhra Pradesh from time to time.

The Deputy Director.- (1) The appointment of the Deputy Director shall be made by the Board on the
recommendations of the Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the
Statutes of NIT Andhra Pradesh.

¢

©)

The appointment shall be for a period of three years initially which may be extended by two times for
one year each on recommendation of the Board.

The Deputy Director shall be governed by the terms and conditions of the Contract of Service entered
into between the Institute and the Deputy Director in the form specified in Schedule ‘B’.
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4 The Deputy Director shall have al the powers of the Director during the vacancy in the post of
Director of the Institute.

5) The Deputy Director shall assist the Director in academic and administrative work and in maintaining
liaison with other institutions of higher learning and research, and also with industrial undertakings and
other employers.

Deans.- (1) The Institute shall establish not more than six Deanships.

(2) The Director shall appoint the Deans under intimation to the Chairperson, Board of Governors.
3) The Dean shall hold his post for two years extendable by one more year.

4) Only Professors or Associate Professors shall be eligible for becoming Deans.

(5) Broad functions of Deans are enumerated in Schedule ‘C’.

Head of the Department or Centre.- (1) Each Department and Centre of the Institute shall be placed in charge
of aHead, who shall be selected by the Director, from amongst the Professors and Associate Professors of that
Department or Centre:

Provided that if a Department or Centre has no Professor or Associate Professor, the Director may
appoint an Assistant Professor of that Department or Centre to head the Department or Centre.

(2) The Head of a Department or Centre shall hold his post for aterm of two years:

Provided that after the expiry of his term of office, he shall continue to hold office till the
appointment of his successor:

Provided further that no person shall head a Department or Centre continuously for a period
exceeding three years, unless he is specially appointed at least for a second term.

3) The Director may himself take temporary charge of a Department or place it under the charge of the
Deputy Director or a Professor from another Department for a period not exceeding six months.

4) The Head of Department shall be responsible for the entire working of the Department subject to the
generd control and supervision of the Director.

(5) The Head of Department shall be duty bound to see that the decisions of the authorities of the Institute
and of Director are faithfully carried out and shall perform such other duties as may be assigned to him
by the Director or the Senate.

(6) When appointment to the post of Head of Department or Centre becomes due, the Director shall
ascertain the willingness, of the persons eligible to be appointed as Head, for being so appointed, and
shall generally select a person by rotation from among eligible and willing persons.

(7) Whenever it is proposed to deviate from the principle of rotation, such appointment shall be made only
with the prior approva of the Chairperson, Board of Governors and for reasons to be recorded in
writing and shall aso be reported to the Senate and the Board, along with reasons for deviation, in their
next meetings.

Registrar.- (1) The Registrar shall be appointed for a fixed term of not exceeding five years on deputation or
contract basis.

(2) The Registrar shall act as Secretary of the Board, Senate and such other Committees to which he may
be required by the Statutes to act as such.

3) The review of performance of the Registrar upon completion of one year of service may be carried out
by the Committee to be constituted by the Board.

Classification of the members of the staff.- Except in the case of employees paid from contingencies, the
members of staff of the Institute shall be classified as under:-

(i) Academic staff : Director, Deputy Director, Professor, Associate Professor, Assistant
Professor and such other academic posts as may be decided by the Council of Nationa
Ingtitute of Technology Science Education and Research and adopted by the Board from time
totime;

(i) Technical staff : Principa Scientific Officer, Senior Scientific Officer, Scientific Officer,
Principal Technical Officer, Senior Technical Officer, Technica Officer, Superintendent
Engineer, Senior Executive Engineer, Executive Engineer, Junior Engineer, Assistant
Engineer, Technica Assistant, Senior Technical Assistant, Technician, Senior Technician,
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Senior Work Assistant, Work Assistant, Senior Laboratory Assistant, Laboratory Assistant
and such other Technical Staff as may be decided by the Council of Nationa Institute of
Technology Science Education and Research and adopted by the Board from time to time; and

(iii) Administrative and others staff : Registrar, Deputy Registrar, Assistant Registrar,
Librarian, Deputy Librarian, Assistant Librarian, Principal SAS Officer, Senior SAS Officer,
SAS Officer, Medical Officer, Senior Medica Officer, Security Officer, Senior Assistant,
Assistant, Superintendent, Senior Accountant, Accountant, Senior Superintendent,
Stenographer, Senior Stenographer, Secretary, Senior Secretary, Pharmacist, Senior
Pharmacist, Supporting Staff and such other Administrative and other staff as may be decided
by the Council of National Institute of Technology Science Education and Research and
adopted by the Board from time to time.

Posts classified as Academic staff shall be vacation posts only.

Appointments.- (1) The posts at the Institute shall be filled by advertisement on all Indiabasis:

Provided that the ratio between the direct recruitment and promotion posts for posts other than that of

the Director or the Deputy Director shall be as per the recruitment rules.

)

©)

4

©)

The reservation of posts shall be in accordance with the rules and instructions of the Central
Government.

For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.

The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shal be
congtituted in such manner as laid down by the Ministry of Human Resource Development,
Government of India or the Board from time to time by Ordinances.

Selection Committees for filling up of posts under the Institute (other than on contract basis) by
advertisement or by promotion from amongst the members of staff of the Institute shall be congtituted
in the following manner, namely:-

a The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule ‘E’ and the Selection Committee for
making recommendations for appointment of Academic Staff (excluding Director) shall
consist of following members, namely:-

Q Director or Deputy Director - Chairman
2 Visitor's Nominee - Member
(©)] Two nominees of the Board one
being an expert, but other than
amember of the Board - Member
4 One expert nominee of Senate
from outside the Institute - Member
(5) Head of Department concerned - Member
(for other than the post of Deputy Director and Professor)
b. The Selection Committee for Technical posts shall be as follows:
@ Director or Deputy Director - Chairman
2 One Expert from outside the Ingtitute - Member
3 Nominee of the Ministry of Human
Resource Development - Member
4 Concerned Head of Department - Member
(5) Registrar - Member
C. The Selection Committee for Administrative and Ministerial Staff shall be as under:
@ Director or Deputy Director - Chairman

2 One Expert from outside the Ingtitute - Member
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3 Nominee of the Ministry of Human

Resource Development - Member
4 Registrar - Member
d. The Selection Committee for Senior Administrative and other comparable posts carrying pay
scale of Assistant Professor and above shall be as under:-
@ Director or Deputy Director - Chairman
2 One Expert from outside the Institute - Member
3 Nominee of the Ministry of Human
Resource Development - Member
4 Nominee of the Board - Member
(5) Registrar - Member

In case the Selection is made for the Registrar or the equivalent post, the Board shall nominate a person
as member of the Selection Committee and the Registrar not sit as member thereon.

Where a post is to be filled on contract basis or by invitation, the Board may, constitute such Ad-hoc
Selection Committee, as circumstances of each case may require.

Where a post is to be filled by promotion from amongst the members of the Institute or temporarily for
aperiod not exceeding twelve months, the procedure for the same shall be as specified by Ordinances.

Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the
Departments or Centres:

Provided that such appointments shall not be made for a period exceeding twelve months.

If the post isto be filled by advertisement, the Registrar shall advertise the terms and conditions of the
post and the Screening Committee for the purpose of short listing the eligible and most desirable
candidates and the Screening Committee shall screen all applications received within the date specified
in the adverti sement.

At the time of interview, the Selection Committee shall examine credentials of all candidates, who have
been called for the interview, interview the eligible candidates and recommend the appointment of the
most suitable candidate to the competent authority for approval.

The recommendations of the Selection Committee shall remain valid for a period of one year from the
date of interview and if for any reason the recommendations are not approved by the competent
authority or appointment orders not issued after the approval of recommendations within the said
period of one year, the recommendations shall lapse and fresh advertisement shall be issued.

No act or proceedings of any Selection Committee shall be called in question on the ground merely of
the absence of any member or members of the Selection Committee.

Unless otherwise provided for under these Statutes, the Selection Committee constituted for the
purpose of making recommendations for appointment to a post shall continue to exercise its functions
in relation to that post till the appointment is made against that post.

All appointments made at the Institute shall be reported to the Board at its next meeting.

The applications of the employees digible for promotion or up-gradation under Modified Assured
Career Progression shal be considered by the Departmental Promotion Committee before any
promation or up-gradation is recommended.

The Departmental Promotion Committee shall be as follows, namely:-

1 Director or Deputy Director - Chairman
2. Concerned Head of Department - Member
3. Head of Department from other Department - Member
4. Registrar - Member

General terms and conditions of service of permanent employees.- Permanent employees of the Institute
shall be governed by the following terms and conditions, namely:-
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8] Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year and after completion of the probation period, the
employee shall continue to hold his post till the end of the month in which he attains the prescribed
maximum age:

Provided that if the probation of an employee is found to be not satisfactory, the appointing
authority shall have the power to extend the period of probation for a period not exceeding one year.

(i) The age of superannuation shall be as specified for various classes and categories of the employees of
the Institute by the Central Government.

(iii) The employees of the Institute shall be entitled to alowances in addition to pay, as admissible to the
Central Government employees subject to the approval by the Central Government.

(iv) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their families as per the Central Services (Medical Attendance) Rules, 1944.

W) The employees of the Institute shall be governed by the Centra Civil Services (Conduct) Rules, 1964
and the Central Civil Services (Classification, Control and Appeal) Rules, 1965 as mentioned in Statute
25.

(vi) The employees shall be governed by the New Pension Scheme announced by the Central Government.

(vii)  The application of the employees of the Ingtitute shall be forwarded for employment outside the
Institute only three timesin ayear in accordance with the procedure specified in Schedule' D’.

(viii)  The employees of the Institute shall be entitled to Leave Travel Concession as admissible to the Central
Government employees.

(ix) Overtime and night allowance shall be paid to the eligible employee of the Institute as is admissible to
the Central Government employees.

Code of conduct for permanent employees.- The code of conduct for employees shall be made by each
Institute in consultation with the Central Government and till such time the code of conduct for employees is
framed, the Ingtitute shall follow the Central Civil Services (Conduct) Rules, 1964 and the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.

General terms and conditions of services of temporary employees.- (1) The services of a temporary
employee shall be liable to termination at any time by notice of one month in writing given either by the
employee to the appointing authority, or by the appointing authority to the employee.

(2) The other terms and conditions of service of such employee shall be such as may be specified by the
appointing authority in the letter of appointment.

Appointments on contract.- (1) Notwithstanding anything contained in these Statutes, the Board with the prior
approval of the Visitor may in special circumstances appoint an eminent person on contract for a period not
exceeding five years.

(2) Subject to the provisions of the Act, the Board may appoint any person on contract in the prescribed
scales of pay and on terms and conditions applicable to the relevant post for a period not exceeding
three years.

3) For making such appointments, the Chairperson, Board of Governors shall constitute such ad-hoc
Selection Committee, as the circumstances of each case may require:

Provided that such congtitution of Committee shall be reported to the Board for confirmation.

Provident Fund and Pension Schemes.- Employees of the Institute shall be governed by the New Pension
Scheme of the Central Government.

Resignation.- Notwithstanding anything contained in the foregoing provisions of these Statutes, a member of

the staff of Institute may resign,-

0 if he is a permanent employee, only after giving three months' notice in writing to his appointing
authority, or by paying three months salary in lieu thereof; and

(i) if he is not a permanent employee, only after giving one month’s notice in writing to the appointing
authority or by paying one month’s salary in lieu thereof:

Provided that such resignation shall take effect only on the date on which the resignation is
accepted by the appointing authority.
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Retirement.- (1) At any time after an employee has completed twenty years qualifying service, he may, by
giving notice, of not less than three months, in writing to the appointing authority, retire from service as per the
terms and conditions laid down by the Central Government, from time to time, for its own employees.

(2) The appointing authority has the right to retire the employee before superannuation as premature
retirement in accordance with the provision of the Central Civil Services (Pension) Rules, 1972.

3) An employee may retire form service on account of any bodily or mental infirmity that permanently
incapacitates him from service subject to the following conditions, namely :-

() the employee shall submit his application to the Registrar through proper channel and
produces a medical certificate from medical authority as may be specified by the Ordinances;

(i) if the medical authority grants fitness certificate for alower post, the employee, if willing may
be appointed on such post, only if available; and

(iii) the medical report shall precede or coincide with the date of retirement.

Advances.- The permanent employees of the Institute shall be having facility of drawing advances for various
purposes as admissible to the Central Government employees.

Deputation.- Deputation is permissible for appointment (temporary transfer) in public interest outside the
Ingtitute to other Nationd Ingtitutes, Central Government, State Government, Universities or Autonomous
Bodies including Public Sector undertaking and subject to such terms and conditions as may be specified in the
recruitment rules.

Residential accommodation.- (1) Every employee of the Institute may be allotted an unfurnished house, if
available within the campus of the Institute for residentia use, subject to such conditions as may be laid down
by the house allotment rules of the Ingtitute.

(2) An employee of the Ingtitute who has been alotted house for residential use, shall be charged license
fee at the rate as fixed by the Board from time to time.

3) In addition to the license fee, water, electricity and charges for any other service rendered shall be
recovered from an employee on actua basis or at such rates as may be determined by the Board from
timeto time.

4) The Board may, alot furnished or unfurnished accommodation without levying any license fee or

levying such fee at concessional rates to any category of staff, if it considersit necessary to do soin the
interest of the Ingtitute.

Leave.- The leave for all the employees of the Institute shall be governed by the Central Civil Services (Leave)
Rules), 1972.

Scholarships, Fellowships, Medals and prizes.- The Board may, on the recommendations of the Senate
institute such scholarships, fellowships, medals and prizes as it may consider necessary.

Fees.- The Institute shall charge the following fees, namely:-

8] the tuition and other fees shall comprise two parts (a) tuition fees determined by the Council be
common for all Nationa Institutes of Technology; and (b) other fees which shall be determined by the
Boards of Governors;

(i) the caution money, which shall be refundable to student, scholars and fellows at the time of finally
leaving the Institute, after deduction of relevant dues, if any and where no claim for a refund is
received within two years of finally leaving the Institute, the caution money shall be credited into the
Student Welfare Fund;

(iii) the fee concession and scholarships as may be determined by the Central Government from time to
time.

Students hostels and halls.- (1) The Institute shall be a residential institution and all students and research
scholars shall to the extent possible reside in the hostels and halls of residence built by the Institute for the
purpose:

Provided that in exceptional cases, for reasons to be recorded in writing, the Director may permit a
student or scholar to reside with his parent or guardian, but where any such permission is accorded to a student
or scholar, such student or scholar, as the case may be, shall be liable for the payment of such rent as he shall
have been liable for the payment of rent had he resided in the hostel.

(2) Every resident in the hostels and halls shal conform to ruleslaid down by the Institute for the purpose.
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3) For each hostel or hall of residence there shall be a Warden and such number of Assistant Wardens and
other staff as may be determined by the Board from time to time.

(4) The members of the Academic Staff shall be appointed by the Director as Warden and Assistant
Warden.

(5) Wardens and Assistant Wardens shall be entitled to rent free unfurnished residential accommodation
corresponding to the type of accommodation to which they are normally entitled.

(6) The Board shall lay down rules for the management of the hostels and halls of residence.

Conferment of honorary degrees.- The Institute may confer honorary degrees for a few exceptional and
outstanding persons for their illustrious contribution in their respective fields:

Provided that all proposals for the conferment of honorary degrees shall be made by the Senate and
shall be approved by the Board.

NATIONAL INSTITUTE OF TECHNOLOGY
SCHEDULE ‘A’
[See Statute 17(2)]

“WHEREAS in terms of sub-section (1) of section 17 of the National Institute of Technology, Science Education and
Research Act, 2007 (hereinafter caled the Act) and sub-statute (2) of Statute 17 (in case of NIT, Andhra Pradesh)
(hereinafter called Statute), the Visitor has been pleased to approve the appointment of the appointee as the Director of
the Institute on contract for five years and the appointee has accepted such appointment upon the terms and conditions
hereinafter appearing. NOW THIS PRESENTS WITNESSETH and the parties hereto respectively agree as follows:-

(1]

(2]

[4]

(5]

(6]

[7]

This agreement of service shall be deemed to have been entered into subject at all times to the provisions of the
Act, and Statutes covering the Institute as in force from time to time as applicable to permanent confirmed
employees.

The appointee shall be on service under the agreement for a period of five years with effect from the date of
joining the post:

Provided that if the appointee on conclusion of the period of service is below 70 years of age, his
service shall continue till the 30™ June of the year in which the appointee concludes the said period of service or
till he attains the age of 70 years, whichever is earlier.

The appointee shall be the Principal academic and Executive Officer of the Institute and serve the Institute as the
whole time Director of the Institute with powers and duties provided in the said Act and Statutes.

The appointee shall devote his whole time to the service of the Institute and shall be subject to the Conduct
Rules and other provisions of the said Act and the Statutes and information obtained by appointee during or in
connection with his service and the work upon which he is engaged shall be treated as secret and confidential
and appointee shal be deemed in all respects to be subject to the Indian Officials Secrets Act, 1923, as amended
from time to time.

During the period of his service except in respect of any period of suspension and aso of any period of leave
without pay, the appointee shall be entitled subject to the Indian Income Tax to an initia pay of Rs..... in the
scale of Rs..... provided that if any time the appointee proceeds on deputation out of India, his pay and
allowances during the period his deputation shall be such as may be decided by the Board of Governors and in
addition, the appointee shall draw allowances like Dearness Allowance, City Compensatory Allowance etc. as
may be admissible from time to time as per Rules of the Institute.

During his service under this contract, the appointee shall subscribe to the Contributory Provident Fund-cum-
Gratuity of the Institute according to the provisions made in the Statutes and subject to such modifications in
this provisions as may be made from time to time and shall also be entitled to the contribution of the Institute as
admissible to the permanent confirmed employees as per the Statutes and in the event of the appointee being
employer of any other National Ingtitute of Technology and enjoying the benefits either under Contributory
Provident Fund -cum- Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme, he shall
join the corresponding Scheme of the Institute with transfer of this accumulation as admissible under the
Statutes. In case the appointee is the employee of the Institute he shall continue to be governed by Contributory
Provident Fund-cum-Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme as
immediately prior to this contract appointment and shall be entitled to benefits of the scheme for the period of
his service under this contract like other permanent employees of the institutes as per the Statutes.

Notwithstanding anything herein before contained, the appointee shall unless otherwise decided by the Institute
be entitled to receive the whole or in part as may be determined by the Institute the benefits of any
improvements in the revision of scale of pay and in retirement benefits that may be affected by the Institute
subject to the date of this presents in the terms and conditions of the service of members of the branch of
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Institute, service to which he may for the time being belong, the decision of the Institute in respect of such
improvement in the terms and conditions of their service of appointee shall operate so as to modify to that extent
the provisions of this presents.

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the Institute
under the Statutes.
[9] The appointee shall be entitled to furnished free of license fee office cum residential accommodation in the

campus of the Institute as may be sanctioned by the Board of Governors of the Institute.

[20] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided for in
the Statutes.

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the Central
Government of equivalent rank under the Transfer Travelling Allowances Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest:

Provided that the appointee is required to travel in the interest of Institute work, he shall be entitled to
travelling allowance in the scale provided for in the Travel Allowances (T. A.) Rules of the ingtitute in force
from time to time and similarly, the appointee shall be entitled to leave travel concession for visiting his
hometown as per the relevant rules of the Institute.

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left to him
as an encouragement for continuing his work in that line and he shall also be alowed to do consultancy and
retain benefits of the same as per ruleslaid down by the Board from time to time.

[13] The service of appointee may during the period of contract, be terminated by the Central Government at any
time by three calendar months notice in writing given at any time during service under this contract without any
cause assigned.

Provided that the Institute may in lieu of the notice herein provided to give the appointee a sum
equivalent to the amount of his basic pay for three months and the appointee may terminate his service by giving
to the Institute three calendar months notice in writing.

[24] The appointee shall be allowed the status of Professor of the Department of his speciality and take part in
teaching and research in the said Department subject to his convenience.

[15] In respect of any matter for which no provision has been made in this agreement the appointee shall be governed
by the said Act or any modification thereof for the time being in force and the Statutes made thereunder for time
being in force.

IN WITNESS WHEREOF on the day and the year first above written, the Chairperson of the Board of Governors of the
Institute has herein to set his hand and the appointee has hereinto set his hand.

Signed and delivered for the

National Institute of Technology, Andhra Pradesh
by the Chairperson,

Board of Governors of the Ingtitute

In the presence of Signature of Witnesses with addresses Signed and delivered by the said appointee In the presence of

............................................. Signatureof ...........o.oovvvieeeeenn.. . Witnesses with addresses
Director, NIT Andhra Pradesh.
SCHEDULE ‘B’
[See Statute 18(3)]
CONTRACT OF SERVICE FOR THE POST OF DEPUTY DIRECTOR
An  AGREEMENT for service made thiS....i, Ay e date  of
................................ Two thousand ...........ccccevennnn. bDEIWEEN Lo (Berein after called the

appointee) of the one part and the National Institute of Technology, Andhra Pradesh incorporated under the National
Institute of Technology, Science Education and Research Act, 2007 (29 of 2007).

“WHEREAS in terms of sub-section (5) of section 17 of the National Institutes of Technology, Science Education and
Research Act, 2007 (hereinafter caled the Act) and sub-statute (3) of Statutel8 (in case of NIT, Andhra Pradesh)
(hereinafter called Statute), the Board of the Institute has approved the appointment of the appointee as the Deputy
Director of the Institute on contract for a period of three years initially which may be extended by two times for one year
each on the recommendation of the Board and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing. now these presents witness and the parties hereto respectively agree as follows:-
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(2]

(3]

(4]

(5]

(6]

[7]

(8]
(9]
[10]

[11]

[12]

This agreement of service shall be deemed to have been entered into subject at al times to the provisions of the
Act, and Statutes covering the Institute as in force from time to time as applicable to permanent confirmed
employees.

The appointee shall be on service under the agreement for a period of three years extendable by two years on
year to year basis with effect from ....... (that is date of joining the post) provided that if the appointee on
conclusion of the period of service mentioned above is below 65 years of age, his service shall continue till the
30th June of the academic year in which the appointee concludes the said period of service or till he attains the
age of 65 years, whichever is earlier.

The appointee shall serve the Institute as the whole time Deputy Director of the Institute with powers and duties
provided in the Act and the Statutes and he shall report to the Director for discharge of his duties.

The appointee shall devote his whole time to the service of the Ingtitute and shall be subject to the Conduct
Rules and other provisions of the said Act and the Statutes and any information obtained by the appointee
during or in connection with his service and the work upon which he is engaged shall be treated as secret and
confidential and appointee shall be deemed in al respects to be subject to the Indian Officials Secrets Act, 1923,
as amended from time to time.

During the period of his service except in respect of any period of suspension and aso of any period of leave
without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of Rs........ in the
scale of Rs....... provided that if any time the appointee proceeds on deputation out of India his pay and
allowances during the period his deputation will be such as may be decided by the Board of Governors and in
addition the appointee shall draw allowances like Dearness Allowance, City Compensatory Allowance etc. as
may be admissible from time to time as per rules of the Institute.

During his service under this contract, the appointee shall subscribe to the Contributory Provident Fund-cum-
Gratuity of the Institute according to the provisions made in the Statute and subject to such modifications in
these provisions as may be made from time to time and shall also be entitled to the contribution of the Institute
as admissible to the permanent confirmed employees as per the Statute. In the event of the appointee being
employer of any other National Institutes of Technology and enjoying the benefits either under Contributory
Provident Fund -cum- Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme, he shall
join the corresponding Scheme of the Ingtitute with transfer of this accumulation as admissible under the Statute.
In case the appointee is the employee of the Institute he shall continue to be governed by Contributory Provident
Fund-cum-Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme as immediately
prior to this contract appointment and shall be entitled to benefits of the scheme for the period of his service
under this contract like other permanent employees of the ingtitutes as per the Statute.

Notwithstanding anything hereinbefore contained the appointee shall unless otherwise decided by the Institute
be entitled to receive the whole or in part as may be determined by the Institute the benefits of any
improvements in the revision of scale of pay and in retirement benefits that may be affected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch of
Ingtitute, service to which he may for the time being belong, the decision of the Institute in respect of such
improvement in the terms and conditions of their service of appointee shall operate so asto modify to that extent
the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the Institute
under the Statutes.

The appointee shall be entitled to furnished free of license fee accommodation in the campus of the Institute as
may be sanctioned by the Board of Governors of the Ingtitute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided for in
the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the Central
Government of equivalent rank under the Transfer Travelling Allowance Rules of the Centra Government
deeming the appointment of the appointee as on transfer in public interest:

Provided that the appointee is required to travel in the interest of Institute work, he shall be entitled to
travelling allowance in the scale provided for in the T. A. Rules of the institute in force from time to time.
Similarly the appointee shall be entitled to leave travel concession for visiting his hometown as per the relevant
rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left to him
as an encouragement for continuing his work in that line and he shall also be alowed to do consultancy and
retain benefits of the same as per ruleslaid down by the Board from time to time.
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[13] The service of appointee may during the period of contract, be terminated by the Central Government at any
time by three calendar months notice in writing given at any time during service under this contract without any
cause assigned:

Provided that the Institute may in lieu of the notice herein provided to give the appointee a sum
equivalent to the amount of his basic pay for three months and the appointee may terminate his service by giving
to the Institute three calendar months notice in writing.

[14]  The appointee shall be allowed the status of Professor of the Department of his speciaization and take part in
teaching and research in the said Department subject to his convenience.

[15] In respect of any matter for which no provision has been made in this agreement the appointee will be governed
by the said National Institutes of Technology Science Education and Research Act, 2007 or any modification
thereof for the time being in force and the Statutes made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year first above written, the Chairperson of the Board of Governors of the
Institute has hereinto set his hand and the appointee has hereinto set his hand.

Signed and delivered for the

Nationa Institute of Technology, Andhra Pradesh

by the Chairperson,

Board of Governors of the Ingtitute

In the presence of

Signature of Witnesses with addresses

Signed and delivered by the said appointee

In the presence of Signature of .............coovevviiivinnnn witnesses with addresses
Deputy Director, NIT Andhra Pradesh.

SCHEDULE ‘'C’
[See Statute 19 (5)]
DEANSHIPS

The institute may have not more than six Deanships. There may be following Deanships in National Institute of
Technology, Andhra Pradesh with the approval of the Board of Governors:

Dean Academic

Dean Planning and Development
Dean Student Welfare

Dean Faculty Welfare

Dean (Research and Consultancy)

Deanship is afunctional position and not an administrative one and as such has to be discharged in its right spirit and the
Dean shal be nominated by the Director only from amongst the Professors or Associate Professors, but should not be
Head of the Department.

The Tenure of Deanship shall ordinarily be two years extendable by one more year, but Director with the approval of the
Chairperson, Board of Governors may relieve any or all Dean before such period.
DUTIESAND RESPONSIBILITIES OF DEANS

The Deans shall have the following duties and responsibilities, namely:-

1 Dean (Academic)
He/she will advice the Director in:
(@) Admission and enrolment of students;

(b) Finalisation of academic calendar, time-tables, registration of students for course work and
examinations, class room arrangements and all other requirements for proper conduct of class work;

(o) Conduct of class tests and co-coordinating the finalization of session’s evaluations and for ensuring the
timely declaration of resullts;

(d) Supervision of the maintenance of up-to-date academic records of all categories of students;
(e) Publication and distribution of the syllabi;
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"
(g)
(h)

@

0)

()

M

(m)

()

Organizing meeting of al the Institute level academic bodies;
Arranging the issue of all academic certificates, medals and prizesto the students;

To arrange for conduct of those examinations which are to be conducted by the Ingtitute as stipulated in
the Ingtitute regulations.

To formulate policies for the conduct of research and steps to maintain suitable standard by
implementing the decisions of the Board of Governors/Senate decisio.

To execute the policy of the Senate in the conduct of P.G., Ph.D. and other research programmes
including the examination of thesis.

To co-ordinate for the conduct of Convocation.

All proposals to modify the teaching programmes shall be considered by Board of Academic Council,
for which Dean (Academic) i.e., the Chairman and if approved will be sent to the Senate for formal
approval.

To admit sponsored Early Faculty Induction Programme and Quality Improvement Programme
candidates.

To suggest the Director to take suitable steps from time to time to strive for high academic standards.

Dean (Planning and Development)

He/she will advice the Director in the following:

(a)

(b)

()

(d)

(e)

6]

(8

(h)

@

Planning the expansion and diversification of ingtitutional activities and preparation of al
developmental proposals, to the extent up to submission of plans and estimates related to civil and
electrical and other works.

Maintenance of necessary statistical data regarding plans and projects required for compilation of
various reports periodically required to be sent to the Ministry of Human Resource Development and
other agencies.

Monitoring the physical targets and utilisation of funds in respect of projects and consultancies and in
the preparation of relevant papers for submission of progress reports.

Formulating proposals for new courses and in organising meetings of faculty members and external
experts for this purpose in thisregard;

Assist the Director in the supervision of the construction and the maintenance work of buildings, roads,
water supply, sanitation, lawns and gardens, communication networks, water coolers, air conditioners,
telephones, etc.

In the efforts to expand and monitor the activities of consultancy, testing and sponsored research of
Institute and to ensure submission of progress reports;

In coordinating the formulation and conduct of non-formal and continuing education and extension
programmes.

To arrange for the agenda and organization of the meeting for procurement of equipments related to
projects and testing andconsultancy .

Providing necessary data for the budget and new estimates and plans of the Building & and Works
Committee to the Registrar.

Dean (Students Welfar €)

(a)
(b)

()
(d)
(e)

0
(g)

He or she will advice the Director in organising the students' counseling.

He or she will be responsible for the publication of students Magazines, News Bulletins, News Letters
€etc.

He or she will advice the Director in matters related to students; discipline and welfare.
He or she will assist the Director in matters related to the Students activities.

He or she will co-ordinate the Ncc, Nss, Games, Swimming Pool, Sports, Cultura and Co-curricular
and Extra-curricular activities of the students.

He or she will keep arecord of Alumni and correspond with them.

He or she will conduct the enquiries against students indulging in indiscipline.
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(h) He or she will correspond with Parents or Guardians of Students about their progress and individual
problems or welfare.

8] Co-ordinate co-curricular activities (technical festivals, quizzes etc.) for the students.
Dean (Faculty welfare)

He or she will advice the Director in matters rel ated to-

(a) Deputation of faculty to various Institutions under Quality Improvement Programme under rules
applicable to them.

(b) Advice the Director regarding deputation of the faculty members to various conferences, seminars,
short-term courses, training programmes, foreign teaching or training assignments, etc.

(9 The Committee meetings of the evaluation of papers submitted or to be submitted to various
Conferences or Seminars by the faculty members.

(d) Assist the Director in organising training programmes for faculty.

(e) Assist the Director in maintaining discipline and work ethos among various departments and between

faculty members.

6] Will assist the Director in maintaining the high academic standards and achieving academic excellence
in the Institution.

(g) Exercise supervision over faculty discipline, integrity and commitment.
Dean (Resear ch and Consultancy)

He or she will advice the Director in matters related to -

(a) Framing of rules for industrial sponsored research and consultancy.
(b) Creation and maintenance of database regarding faculty expertise.
(o) Facilitate through his or her office faculty in procuring equipments necessary to conduct

research/consultancy work, recruitment of project staff.

(d) Provide guidance for submitting proposals to funding agencies such as Department of Science and
Technology, Bhabha Atomic Research Centre, Board of Research in Nuclear Sciences, Indian Space
Research Organisation, Defense Research and Development Organisation, Aeronautics Research and
Development Board, Ministry of Information Technology, etc.

SCHEDULE ‘D’
[See Statute 24(vii)]
FORWARDING OF APPLICATIONS FOR EMPLOYMENT EL SEWHERE

Applications for employment shall be forwarded only as per the norms approved by the Board of Governors:

The following norms shall be observed regular applications of employees for jobs in Government or Private Sector or
elsewhere:-

1

General Principles:

(). A permanent employee, having good promotion prospects, is under a normal obligation to devote his
energies whole-heartedly to the duties of his post and it shall not be unjust if his application for other
employment is withheld and not forwarded.

(ii). Application of atemporary employee should not be withheld unless there are compelling grounds to be
recorded and communicated to such temporary employee. Application from a temporary employee,
who may have good prospects of being made permanent in due course, should be dealt with on merits.

(iii). Employees who have been given some technical training at Government or Institute expense, should
continue to serve the Ingtitute at least for the bond period and withholding of application in such a case
isjustifiable. Board may decide the policy in such cases.
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(iv). Where an employee cannot be spared without serious detriment to important work in hand, his
application can be withheld.

Application for posts advertised by Union Public Service Commission

Institute employees can apply directly to posts advertised by Union Public Service Commission but should keep
the Head of the Department and Director informed. Subsequently, he should seek the permission for such
appointment, but before appearing for the interview.

Posts in other National Institutes of Technology or Central Universities or Autonomous Organisations and other
comparable Institutions of Higher Education:

(@ The application from a permanent employee should accompany with an undertaking that he will either
join back the National Institute of Technology, Andhra Pradesh or resign from post held by him after
three years.

(b) Temporary employee should give an undertaking to resign in the event of his selection and acceptance

of the new appointment.

Foreign assignments against open adverti sements:

(a) The employee can apply with prior permission of the Chairperson, Board of Governors to be confirmed
by the Board of Governors.

(b) If the time is short, an advance copy can be sent to the concerned agency with a copy to the
Chairperson, Board of Governors for approval through proper channel.

(c) Such employee shall not be considered as an official nominee of Nationa Institute of Technology,
Andhra Pradesh.

Posts not Advertised or Circulated.

The application shall not be forwarded.
Registration with Employment Exchange.
Temporary employees can register with permission, but should resign when selected.

Permanent employees can register:

@ only for higher posts under the Government or Public Sector Undertaking or Autonomous
Body,

(b) on production of a No Objection Certificate, from the National Institute of Technology,
Andhra Pradesh and

(© an undertaking that he will after the completion of three years of joining the new post either

rejoin to the National Institute of Technology or resign.

(d) when an employee rejoins his parent office, he will not be granted a “no objection certificate”
for aperiod of three years to register his name with the Employment Exchange again.

Employee under Suspension or Charge Sheeted.

No application should be forwarded if the employee is under suspension or a disciplinary proceedings
is pending against the employee or a charge sheet has been issued/filed in the court or sanction for
his’her prosecution has been accorded.

Employees whose conduct is under Investigation.

An application of an employee whose conduct is under investigation may be forwarded with brief
comments on the nature of allegations and with a note that he would not be released if the employeeiis
placed under suspension or a disciplinary proceedings is pending against the employee or a charge
sheet isissued / filed in the court or sanction for his’her prosecution is accorded before his selection.
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“Schedule‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff

. . . Cumulative
S.No. Deignatlor), Pay Band and Esse.”“a?' Essential Requirements Essential Credit
cademic Grade Pay Qualification Points
(@) (@) (©) 4 (©)
1. * Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. * Assistant Professor Ph.D one year post Ph.D. experience of 10
(On contract) Teaching and Research in
Pay Band-3 with Grade Pay Institution of repute or Industry
of Rs.7000
3. * Assistant Professor Ph.D three years after Ph.D. or six years
Pay Band-3 with Grade Pay total teaching and research 20
of Rs.8000 with a minimum experience in reputed academic
pay of Rs.30000 Ingtitute  / Research and
Development Labs or relevant
industry.
4, Associate Professor Ph.D six years ater Ph.D. of which at 50
Pay Band-4 with Grade Pay least three years at the level of
of Rs.9500 with a minimum Assistant Professor with Academic
pay of Rs.42800 Grade Pay of Rs.8000;
Or
nine years  tota working
experience, of which three years
should be after Ph.D., with at |east
three years at the level of Assistant
Professor with Academic Grade
Pay of Rs.8000.
5. Professor Ph.D ten years after Ph.D. or thirteen 80
Pay Band-4 with Grade Pay years total working experience, out
of Rs.10500 with minimum of which seven years should be
pay of Rs.48000 after Ph.D. At least three years at
the level of Associate professor
with Academic Grade Pay of
Rs.9500 or four years at the level of
Associate Professor with Academic
Grade Pay of Rs9000 or
combination of Rs9000 and
Rs9500 or equivdent in an
Institution of repute or Research &
Development lab or relevant
industry.
6. Professor Ph.D Six years as Professor with 150
(Higher Administrative Academic Grade Pay of Rs.10000
Grade Scale) or Rs.10500 or a combination of
Rs.67000-79000 Rs.10000 and Rs10500 in an
Ingtitute of National Importance.
Note 1:
(D] Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.
() All new entrants shall have Ph.D. in the relevant or equivalent discipline and shal have first class in the
preceding degrees.
3 For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or

quality improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.
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4

®)

(6)

™)

Note 2:

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved
by the Director. Contribution to departmental Administration shall be recommended by concerned Head and
approved by the Director.

For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall
be carried out as per specified selection process but it will be restricted to only for serving faculty members of
the respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
gualification as on the date of these notification shall be mapped into four-tier flexible system as one time
measure as per following norms:

(@) Permanent faculty with age fifty or above:

() The Assistant Professors with Academic Grade Pay of Rs. 7000 shall be mapped at the level of
Assistant Professor with Academic Grade Pay of Rs.8000, provided they have at least 10
credit pointsin their lifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of
Associate Professor with Academic Grade Pay of Rs.9500, provided they have at least 25
credit pointsin their lifetime.

(i) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level
of Associate Professor with Academic Grade Pay of Rs.9500, provided they have at least 25
credit pointsin their lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted
under the Statute.
(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the

Indian Institutes of Technology or National Institutes of Technology duly provided a facility to take
study leave of three-years from their respective Nationa Institute of Technology and on completion of
the Ph.D., they shall compete to get into the four tier system as per the new recruitment rules.

For faculty in the department of Architecture following shall be essential qualification without insisting on
credit point requirements at Assistant Professor level:

0] M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay
of Rs.6000;

(i) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade
Pay of Rs.7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as

given in the table for Engineering and Sciences.
Credit Point System

The following shall be the credit point system:

S.No.

Activity

Credits points

1 One externa  Sponsored Research  and | 8 credit points per project or 8 credit points per patent
Development Projects completed or ongoing or | as inventor (in case of more than one person in a
Patent granted Project, the Principal Investigator gets 5 credit points
and the rest to the divided equally among other
members)
2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to
maximum of 10 Credit points
3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are
cases) more than one supervisor, then the Guide (1%
Supervisor) gets 5 credit points per student and the
rest to be divided equally among other supervisor
4, One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author
Scopus (Paid Journals not allowed) or Main supervisor will get 2 point and rest will be
divided among others.
5. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit

Citation Index or Scopus or Web of science
Conference or any internationally renowned
conference

points. First author or Main Supervisor will get 0.6 and
rest will be divided among the rest.
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S.No.

Activity

Credits points

6.

Head of the Department, Dean, Chief Warden ,
Professor Incharge (Training and Placement),
Advisor (Estate), Chief Vigilance Officer, Pl
(Exam), TEQIP (Coordinator)

2 points per semester up to a max of 16 credits points
since the last promotion.

Warden, Assistant wardens, Associate Dean,
Chairman or Convener ingtitute academic
committees, Faculty In charge Computer Center
or Information and Technology Services or
Library or Admission or student activities and
other Institutional activities

1 credit point per semester up to a maximum of 8
credits points since the last promotion.

Chairman and Convener of different standing
committee and speciad committee (Ex officio
status will not be considered). Faculty incharges
(Each for one year duration) of different Units or
equivalent

0.5 credit point per Semesters up to a maximum of 3
credits points since the last promotion.

Departmental activities identified by Head of the
Department like lab in charges, or department
level committee for a minimum period of one
year.

0.5 credit point per Semesters up to a maximum of 3
credits points since the last promotion.

10.

Workshop or Faculty Development Program or
short term courses of min 05 working days
duration offered as coordinator or convener

2 credit points per course up to a maximum of 8 credits
points since the last promotion.

11.

For conducting nationa programs like Global
Initiative of Academic Networks etc. as course
coordinator

Program of two weeks duration

Program of one week duration

2 credit points per course up to a maximum of 4 credit
points since the last promotion.

1 credit point per course up to a maximum of 2 credit
points since the last promotion.

12.

National or International conference organized as
Chairman or Secretary

3 credit points per program up a maximum of 6 credits
points since the last promotion.

13.

Length of service over and above the relevant
minimum teaching experience required for a
given cadre

2 credit points per semester with maximum of 10
credit points since the last promotion.

14.

Establishment of New Lab(s)

4 credit points since the last promotion.

15.

Theory Teaching of over and above 6 credit hrs.
course

1 credit point or credit hrs. up to a maximum of 6
credit points since the last promotion.

16.

Post Graduate Dissertation guided

0.5 credit point per project to a maximum of 10 points
since the last promotion.

17.

Under Graduate Projects

0.25 credit point per project up to a maximum of 4
points since the last promotion.

18.

Text or Reference Books published on relevant
subjects from reputed internationa publishers

6 credit points per book up to a maximum of 18 points
since the last promotion.
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S.No. Activity Credits points

19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points
subjects from reputed national publishers or book | since the last promotion.
chapters in the books published by reputed
internationa publishers

20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit

points since the last promotion.
21. Fellow |IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85% 4 credit points per year upto a maximum of 20 points
since the last promotion.
75% - 84% 2 credit points per year upto a maximum of 10 points

(% to be based on total number of students
passing out and single job offer)

since the last promotion.

[No. F. 31-8/2016 — TS.111]
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